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1. Call to Order and Opening Remarks

Presented by David Kemme






2. Roll Call and Declaration of Quorum
Presented by Melanie Murry






3. Approval of Meeting Minutes for March

5, 2021
For Approval

Presented by David Kemme



University of Memphis
Board of Trustees
Academic, Research and Student Success Committee Meeting
March 5, 2021 Minutes

Agenda Item 1: Call to Order and Opening Remarks
Chair Kemme called the meeting to order.
Agenda Item 2: Roll Call and Declaration of Quorum
Melanie Murry, University Counsel and Board Secretary, began calling the roll, however
restarted the roll call because she did not ask the previous committee members if they were
alone and if they could her.
Secretary Murry asked the committee members to verify if they were alone and if they could
hear her. The following committee members were present and verified they were alone and
could hear her:
Trustee Edwards
Trustee Fong
Trustee North
Trustee Kemme
Trustee Johnson (appointed as a committee member by Chairman North)
Additional Trustee present:
Trustee Springfield
Secretary Murry announced the presence of a quorum.

Agenda Item 3: approval of Meeting Minutes for December 1, 2020 (Approval)

Chair Kemme called for a motion to approve the minutes for the December 1, 2020 meeting.
Trustee Edwards moved that the minutes be approved, and it was properly seconded.

Chair Kemme asked if there was any discussion, none was provided. Secretary Murry called for
roll call vote. Motion carried.

Agenda Item 4: SAACSCOC 5% Year Interim Report (Discussion)
Chair Kemme recognized President M. David Rudd.

President Rudd reported the SACSCOC 5% Year Interim Report was distributed to the Board of
Trustee members, Board of Visitors members and faculty. He acknowledged the remarkably
good work by Dr. Colton Cockrum in leading this effort. The report is a part of our
reaccreditation requirement and gives a snapshot of the significant amount of work that is being
done across campus. He also recommended reading the QEP — Quality Enhancement Plan, an
assessment of an initiative to enhance student success and how best to improve overall
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performance of students who are put on academic warning. Academic Coaching was created to
assist students who are struggling, and it has been remarkably successful.

Chair Kemme asked if there were any questions, none was provided.

Chair Kemme asked when looking at tenure track and non-tenure track faculty, mainly non-
tenure track instructors, both full and part time, what are their turnover rates? Dr. Rudd
responded the number of tenure track and tenured faculty had grown over the years. Provost
Nenon added there were approximately 650 tenure track positions prior to reductions in 2008
and 2013. We dropped to approximately 580 in 2020 because of the high number of retirees and
searches being paused due to COVID-19. Although our numbers are slightly down, as we come
out of COVID, we should be on track to get back to the 650 tenure-track number. Dr. Rudd
added that the searches that were paused during COVID-19 will be filled.

Chair Kemme commented that his concern was for non-tenured faculty and their turnover rate.
Dr. Nenon indicated that they are remarkably stable and close to 90% of the non-tenured faculty
being eligible for promotion if they have been here for five (5) plus years. The nursing clinical
faculty turnover rate is slightly higher due to the competition with healthcare providers.

Chair Kemme asked how long could an instructor in a non-tenure position remain in that
position? Provost Nenon responded that in the past, there was a three (3) year limit and,
although we were able to renew after three (3) years, we had to first advertise the position and
conduct a search before that person could be reappointed. After leaving Tennessee Board of
Regents (TBR), the agreement changed. If the person was performing at a satisfactory level, they
could be reappointed without further review for an additional three (3) years. There is not
currently a limit on the number of times a person can be reappointed to a three (3) year term.

Chair Kemme asked if there were any other questions, issue, or concern, none were provided.
Agenda Item 5: Institutional Mission Statement (Approval)

Chair Kemme recognized Dr. Tom Nenon, Executive Vice President for Academic Affairs and
Provost.

Provost Nenon reported that annually we are required to submit our mission statement to THEC.
This mission statement is similar to what was approved previously with minor changes. Chair
Kemme asked if this is different than our values statement. Provost Nenon responded that
although it articulates our values, the mission statement is different.

Chair Kemme called for a motion to approve the mission statement. Trustee Johnson moved and
the motion was properly seconded. Secretary Murry called roll and the motion passed.

Agenda Item 6: Tenure Upon Appointment - Dr. Velma Zahirovic-Herbert (Approval)

Chair Kemme recognized Dr. Tom Nenon, Executive Vice President for Academic Affairs and
Provost.

Provost Nenon recommended that Dr. Velma Zahirovic-Herbert, the incoming Chair of
Excellence in Finance, Insurance and Real Estate be appointed with tenure. This
recommendation followed the guidelines on tenure and promotion within the Fogelman College
of Business and Economics and the college recommended tenure upon hire. Provost Nenon
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noted the summary of Dr. Zahirovic-Herbert’s accomplishments from Dean Fleming, the
department chair and the provost’s and president’s endorsements. He also noted that
consistent with our move to Carnegie R1, the ability of faculty to obtain external funding is
important. Dr. Zahirovic-Herbert is not only one of the recognized authorities in real estate, but
she also has a strong record of external funding.

Chair Kemme asked if anyone had questions and then called for a motion to approve. Trustee
Johnson moved and the motion was properly seconded. Secretary Murry called roll and the
motion passed.

Agenda Item 7: Report of Naming of Legal Clinic (Presentation)
Chair Kemme recognized Joanna Curtis, Chief Advancement Officer.

Ms. Curtis shared that the legal clinic at the Cecil C. Humphreys School of Law has been re-
named, in memory of James S. Gilliland, the James S Gilliland Legal Clinic. Mr. Gilliland’s family
made a $500,000 endowment gift. This endowment will strengthen the Law School’s capacity to
educate generations of successful lawyers and service the legal needs of the community.

Trustee Johnson commented that the medical-legal partnership clinic has been a great help to
LeBonheur because they have been able to deal with community issues such as, mold, mildew,
and housing projects to help children and families.

Agenda Item 8: Patents-to-Products: Scientreprenuer Program (Presentation)

Chair Kemme recognized Dr. Jasbir Dhaliwal, Executive Vice President for Research and
Innovation.

Dr. Dhaliwal reported that the University of Memphis FedEx Institute of Technology and
Epicenter partnered to create a new program to help postdoctoral PhDs turn research into local
startup companies. FedEx Institute of Technology plans to spin out six (6) new start-ups over the
next year. The four (4) companies presented:

PoPCheck Technologies presented by Erika Dillard, MD, PhD.
PoPCheck helps to prevent surgical complication before they occur. This technology provides
postoperative care and monitoring for venous clots, one of the most common postsurgical
complications. This device helps prevent, detect, and predict the clot and notifies the healthcare
provider to assist with management of the patient’s recovery.

MicroscopeCloud presented by Cong Van, PhD.
MicroscopeCloud technology turns a classical florescence microscope into a super-resolution
one. Itis used to diagnose disorders, cancers, and blood diseases. This company also provides
cloud-based software to process images and an affordable 3D printed SR microscope for
education purposes.

Nutt Bio presented by Leta K Nutt, PhD
Currently, there are over 70 million stray dogs and cats in the US with a one-billion-dollar
taxpayer burden to catch, contain and kill more than 4 million dogs and cats each year. The only
current solution is the surgical removal of the sex organs of cats and dogs. This process requires
a licensed veterinarian, a sterile facility to perform the surgery and provide recovery time. In
addition, there are not enough veterinarians to perform the surgeries. Nutt Bio developed a
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non-surgical intratesticular sterilant, called TriSteris. It is a single injection, five-minute
procedure to sterilize animals and can be administered in a field setting by anyone.

Nuvelus presented by Ryan Hughes, PhD
Nuvelus is developing a topical treatment for skin abnormalities such as psoriasis, dermatitis,
and eczema. This treatment promotes healing of the skin using orphaned FDA approved drugs as
well as over the counter solutions and repurposing them in the form of a topical lotion.

Dr. Dhaliwal commented that because of this type of program, which not only provided other
opportunities for post doc students outside of the classroom, this is one of the reasons the
University was nominated for the 2020 IEP Innovation Award.
Trustee Springfield expressed her appreciation to Dr. Dhaliwal and the post-doctoral researchers for
their presentation and what they are doing, and she cannot wait to see the various patents and
inventions they have created impact the lives of others. Trustee Johnson also expressed how he felt
about the presentations from the post-doctoral researchers and expressed his appreciation to Dr.
Dhaliwal for the presentation.
Agenda Item 9: Additional Business

Chair Kemme asked for any new business items. There were none.

Agenda Item 10: Adjournment

Chair Kemme called for a motion to adjourn. Motion was made by Trustee North and properly
seconded. A voice vote was taken, and the committee was adjourned.
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4. Master of Non-Profit Management

Program
Presentation
Presented by Tom Nenon



The University of Memphis Board of Trustees

Presentation

For Information

Date: June 2, 2021

Committee: Academic, Research and Student Success Committee

Presentation: Master of Non-Profit Management Program

Presented by: Dr. Thomas Nenon, Executive Vice President for Academic Affairs and Provost
Background:

At the May 20, 2021 meeting of the State of Tennessee Higher Education Commission, the Master of
Nonprofit Management Program was fully approved (letter attached).
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THECZXTSAC

EMILY HOUSE BILL LEE
Executive Director Governor

STATE OF TENNESSEE
HIGHER EDUCATION COMMISSION
STUDENT ASSISTANCE CORPORATION
PARKWAY TOWERS, SUITE 1900
NASHVILLE, TENNESSEE 37243-0830
(615) 741-3605

May 24, 2021

Dr. M. David Rudd
President

The University of Memphis
341 Administration Building
Memphis, TN 38152

Dear President Rudd:
At the May 20" THEC meeting, the Commission approved the Master of
Nonprofit Management program. The program will be monitored annually for the

first five years following the fall 2021 program implementation.

Best wishes for success in implementing this academic program.

Sincerely,
Emily House, PhD
cc: Dr. Tom Nenon

Dr. Robin Poston
Betty Dandridge Johnson
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5. Tenure Upon Appointment-Davia Cox-

Downey
For Approval
Presented by Tom Nenon



The University of Memphis Board of Trustees

Recommendation

For Approval
Date: June 2, 2021
Committee: Academic, Research and Student Success Committee
Presentation: Tenure upon Appointment Davia Cox-Downey
Presented by: Dr. Thomas Nenon, Executive Vice President for Academic Affairs and Provost
Background:

Expedited tenure is crucial for Dr. Downey as Director of the new PhD program in Urban Affairs and
Public Policy, a position advertised for a tenured Associate or Full Professor. Her role as the director of
the program requires tenure to enable her to serve on College and University Committees that require
tenure and allow her to serve on tenure committees for faculty who teach in the PhD program. As the
following attests, she has met the requirements for tenure to Associate Professor and has an ongoing
record of research and publications. Moreover, Dr. Downey’s credentials have been reviewed according
to T&P guidelines and her tenure has been recommended at the department and college levels.

Dr. Downey earned her PhD in Political Science from Michigan State University in 2011. She has an active
research agenda focused on disaster and emergency management policy, comparative federalism,
minority politics, and urban policy making. She received tenure at Grand Valley State University in 2017.
At that time, she had 4 peer reviewed publications, 1 book chapter, and an edited volume, as well as 5
non-peer reviewed publications (e.g., scholarly reviews and encyclopedia entries).

Now three years beyond tenure, Dr. Downey’s scholarly record demonstrates continued productivity
since tenure; she has published 3 peer-reviewed articles, has a forthcoming book with Routledge, and
several papers in process targeted for journals appropriate to the discipline. Further, she regularly
presents at national conferences, including the Southern Political Science Association Annual Meetings,
Urban Affairs Association Annual Meetings, and American Political Science Association Annual Meetings.
Finally, she was awarded an ENACT Faculty Fellowship from the International Center for Ethics, Justice
and Public Life at Brandeis University in 2020. She is a member of American Political Science Association,
Southern Political Science Association, and the Urban Affairs Association.

Committee Recommendation:

The Academic, Research and Student Success Committee recommends that the Board approve and grant
tenure upon appointment for Dr. Davia Cox-Downey.
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REQUEST FOR A REDUCTION OF TENURE TRACK PROBATION PERIOD

This is a request to reccommend that__Davia Cox Downcy in the Department of Public and Nenprofit Administration
First Miile las

be granted a 6 yoar(g) reduction in his/her tenurc probation period. A copy of his/her vita must be attached,
Date:_2/26/2021 __ Justiflcation (If necessary, use additional pages and attach to this form.)

Dr, Downey earned her PhD in Political Science from Michigan State University in 2011, She has
an active research agenda focused on disaster and emergency management poficy, comparative
federalism, minority politics, and urban policy making. She reccived tenure at Grand Valley State
Unlversity in 2017. At that time, she had 4 peer reviewed publications, 1 book chapter, and an
cdited volume, us well s 5 non-peer reviewed publications (e.g. scholarly reviews and
encyclopedia entrics), This publication record meets the requirements for tenure to Associate
Professor in the Depertment of Public and Nonprofit Administration at the University of
Memphis, which states:

As a benchmark, the candidate will demonstrate evidence of sustained productivity of high-quality
scholarship reflecting the Division’s mission as discussed earlier, as evidenced by at least six
scholarly works that Include a minimum of four publications that must be poer reviewed journal
articlos and book chapters” (https//www.memphis.cdu/aa/resources/facres/tenurepromotion/docs/
guldelines/public_np_administration.pdf).

Now three years beyond tenure, Dr. Downey’s scholarly record demonstrates continucd
productlvity since tenure; she has published 3 peer-reviewed artlelos, has a forthcoming book with
Routledge, and several papers in process targeted for journals appropriate to the discipline,
Further, she regularly presents at national conferences, including the Southern Political Sclence
Association Annual Mectiags, Urban Affairs Association Annual Meetings, and American Political
Sclence Association Annual Mcetings. Finally, she was awarded an ENACT Faculty Fellowship
from the International Center for Ethics, Justice and Public Life at Brandels University in 2020,
She is a member of American Politien! Scicnce Association, Southern Political Science Associstion
and the Urban Affairs Assaciation,

Expedited tonure is crucial for Dr: Downey as Dircctor of the new PhD program in Urban Affairs
and Public Policy, a position advertised for a tenured Associate or Full Professors. Her role as the
director of the program requires tenure to enable her to serve on College and Unlversity
Committecs that require tenure and aflow her to serve on tenure committees for faculty who teach

In the PhD program,
APPROVAL SIGNATURES; COMMENTS

=1V =10V N ORI PYY
Departmental Chisteperso ute

- gy 3{.2 2/
Provost Date
) /
A
-23 o vi — 322021
President Date
‘The University of Memphis iv an Equal Opp ity/AMirmutiva Action University

TDPD FORM Revised 3/2004
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DAVIA COX DOWNEY

Grand Valley State University
242C DeVos Center
401 Fulton Street West
Grand Rapids, MI 49504
Phone: (616) 331-6681
Email: downeyd@gvsu.edu
Personal Website: http://www.daviadowneyphd.com

Academic Employment

2017- Present Associate Professor
Grand Valley State University, School of Public, Nonprofit and
Health Administration

2014- Present Master of Public Administration Program Director, Grand
Valley State University, School of Public, Nonprofit and Health
Administration

2011 to 2017 Assistant Professor
Grand Valley State University, School of Public, Non-profit and
Health Administration

Education

2011 PhD Michigan State University: East Lansing, Michigan
Examination Fields: American Politics and Public Policy
Dissertation Title: “Wade in the Water: Race, Class and
Hurricane Katrina.”
Committee Members: Laura A. Reese (chair), Richard Hula,
Cynthia Jackson-Elmoore and Saundra K. Schneider

2004 MPA Eastern Michigan University: Ypsilanti, Michigan
Concentration: Public Management
Capstone Project: Arts in Education: A Program Analysis

1999 BA Albion College: Albion, Michigan Major:
Music
Concentration: Human Services
Additional Training

2017  Statistical Horizons Courses Taken: Longitudinal Data Analysis Using Stata
2006 Inter-University Consortium for Political and Social Research Summer Program in

Quantitative Methods of Social Research at the University of Michigan. Courses Taken:
Maximum Likelihood Estimation
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Teaching Interests
Public administration, bureaucracy studies, urban politics, minority politics, local government
management, public policy analysis and evaluation, organizational behavior, and political
institutions

Research Interests

Disaster and emergency management policy, comparative federalism, minority politics, public
administration, state and local government management, and urban policymaking

Working Papers

“New Job Development in the Post-Disaster Context: The Case of Hurricane Katrina” Preparing
for submission to Disasters.

“Institutions, Intergovernmental Relations and Crisis Management: A Comparative Analysis of
Australian and United States Policy Response to COVID-19” with William M. Myers (University
of Tampa). In preparation for submission to Perspectives on Politics.

“Direct Conflict Between Governments: Federalism and Party Capability Theory” with William
M. Myers (University of Tampa). In preparation for submission to Regional and Federal Studies.

Books

Downey, D. C. Disasters and Economic Recovery. Under contract with Routledge Publishing.
Anticipated publication date Winter 2021.

Downey, D. C. (Ed.). (2015). Cities and disasters. Boca Raton, FL: CRC Press.
Refereed Journal Articles
Downey, D. C., & Myers, W. M. (2020). Federalism, Intergovernmental Relationships, and

Emergency Response: A Comparison of Australia and the United States. The American Review of
Public Administration. https://doi.org/10.1177/027507402094 1 696.

Blackmond Lamell, T., & Downey, D. C. (2019). Tax Increment Financing in Chicago: The
Perplexing Relationship Between Blight, Race, and Property Values. Economic Development
Quarterly, 33(4), 316-330. htips://doi.org/10.1177/08912424 19877944

Reckhow, S., Downey, D., & Sapotichne, J. (2019). Governing Without Government: Nonprofit
Governance in Detroit and Flint. Urban Affairs Review, 56(5).
https://doi.org/10.1177/107808741984753 1

Myers, William M. & Downey, D.C. (2017) “Which Governments Come Out Ahead?”
Perspectives on Federalism, 9(1),13-33.
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Downey, D.C. & Reese, L. A. (2017) “Sudden Versus Slow Death of Cities: New

Orleans and Detroit.” DuBois Review: Social Science Research on Race, 4(1), 219- 243,
Downey, D. C. (2016) “Disaster Recovery in Black and White: A Comparison of New Orleans
and Gulfport.” The American Review of Public Administration, vol. 46(1), 51-74.

Cox, D. S. & Reese, L. A. (2007) “Local Culture and Governmental Change: Exploring the
Endurance of Culture in the Face of Structural Change.” Canadian Public Administration, 50(2),
245-27.
Book Chapters

Reese, L. A., Rosenfeld, R. A. & Downey, D. C. (2012) "Civic Culture in Ottawa: The Endurance
of Local Culture" in Comparative Civic Culture, Eds. LA Reese and RA Rosenfeld. London:
Ashgate Publishing.

Other Publications

Governing Without Government. Urban Affairs Review, Urban Affairs Forum. (April 24, 2020).

Reckhow, Sarah and Downey, Davia and Sapotichne, Joshua, “Governing Without Government:
Nonprofit Governance in Detroit and Flint” (October 26, 2018). Available at Social Science
Research Network: https://ssrm.com/abstract=3273190

Making the Economic Development Process Accessible to Students. Urban Affairs Review, Urban
Affairs Forum. (November 2, 2018).

Review of Obama on the Home Front: Domestic Policy Triumphs and Setbacks by John D.
Graham. Public Administration Review, vol. 67, 6: 804-804. (December 2017).

“Ethnocentrism.” In Linwood H. Cousins and Geoffrey J. Golson (Ed.), Encyclopedia of Human
Services and Diversity. Thousand Oaks: Sage Publications (September 2014)

“Environmental Racism.” In Linwood H. Cousins and Geoffrey J. Golson (Ed.), Encyclopedia of
Human Services and Diversity. Thousand Oaks: Sage Publications (September 2014)

“Gentrification.” In Linwood H. Cousins and Geoffrey J. Golson (Ed.), Encyclopedia of Human
Services and Diversity. Thousand Oaks: Sage Publications (September 2014)

“Ethnocentrism”. In Routledge Companion to Race and Ethnicity, ed. Stephen M. Caliendo and
Charlton Mcllwain. New York: Routledge, (December 2010).

Review of There Is No Such Thing as a Natural Disaster: Race Class and Hurricane Katrina by
Chester Harman and Gregory D. Spires. American Review of Public Administration Vol. 39, No.
5, pp. 570-573, 2008.

Media Appearances

Texas Gov. Greg Abbott announces temporary statewide school. restaurant, gym closures by
Allie Morris and James Barragan. The Dallas Morming News (March 19, 2020)
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America Is Not Set Up For This by Michael Hobbes. The Huffington Post (April 26", 2020)

Natural disaster response strategies success dependent on collaboration by Patrick Center.
WGVU
(NPR Affliate), Grand Rapids, Michigan (May 12, 2020)

Regional strategies work best doing times of disaster, GVSU researcher says by Dottie Barnes.
WKTVlJournal (May 12, 2020)

A federal court ruled Michigan political districts are "gerrymandered." What comes next by
Dustin Dwyer. WUOM/Michigan Radio. (May 16:2019)

Cities in Crisis by No Jargon Podcast and the Scholars Strategy Network. (March 21, 2019)

Detroit and Flint keep relying on private money to solve public problems. Why? with Sarah
Reckhow and Joshua Sapotichne. The Washington Post, Monkey Cage blog. (November 27,
2018).

Conference Papers

“When Cities Go to Court: A Test of Party Capability Theory” Paper to be presented at the
American Political Science Association Annual meeting (Virtual/San Francisco, CA, September
2020)

“Local Governments and Party Capability Theory: Who Wins and Why?” Paper presented at the
Urban Affairs Association Annual Meeting (Los Angeles, April 2019).

“Local Governments and Party Capability Theory: Who Wins and Why?” with William Myers
(University of Tampa). Paper presented at the Southern Political Science Association Annual
Meeting (Austin, January 2019).

“David and Goliath? Party Capability Theory and Local Governments” with William Myers
(University of Tampa). Paper presented at the Southern Political Science Association Annual
Meeting (New Orleans, January 2018)

“Governing Without Government: Nonprofit Governance in Flint, Detroit and New Orleans’ with
Sarah Reckhow (Michigan State University). Paper presented at the Southern Political Science
Association Annual Meeting (New Orleans, January 2018)

“Unnatural Disasters: Can Nonprofit Governance Promote Recovery in Detroit and Flint?” with
Sarah Reckhow (Michigan State University). Paper presented at the Association for Research on
Nonprofit Organizations and Voluntary Action Annual Meeting (Grand Rapids, November 2017)

“Where the Action Is: Party Capability and Conflict in Federal Systems” with William Myers
(University of Tampa). Paper presented at the Southern Political Science Association Annual
Meeting (New Orleans, January 2017)

“Which Governments Come Out Ahead? with William Myers (University of Tampa).
Paper presented at the Southern Political Science Association Annual Meeting (San Juan, Puerto
Rico, January 2016)
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“The Problem with TIFs: Engineering Blight in Wealthy Communities” with Twyla
BlackmondLamell (Loyola University of Chicago. Paper presented at the Urban Affairs
Association Meeting (San Diego, March 2016)

“How Do Voluntary Neighborhood Associations Vary? A Study of Programmatic Activities and
Economic Vitality in Grand Rapids, Michigan” Paper presented at the Urban Affairs Association
Meeting (Miami, April 2015)

“Sudden Versus Slow Death of Cities: New Orleans and Detroit” with Laura A. Reese
(Michigan State University) Paper presented at the Urban Affairs Association Meeting (San
Antonio, March 2014)

“Preparing the Non-profit Sector for Change: The Budget Control Act of 2011” with E. Miles
Wilson (Johnson Center for Philanthropy at Grand Valley State University)

Paper presented at the Urban Affairs Association Meeting (San Francisco, April 2013)

“Disaster Recovery in Black and White: A Comparison of New Orleans and Gulfport.” Paper
presented at the Urban Affairs Association Meeting (Pittsburgh, April 2012)

“Put Your Money Where Your Mouth Is: Is Intensive Investment Enough in the Wake of
Disaster?” Paper presented at the Urban Affairs Association Annual Meeting (New Orleans,
March 2011)

“Economic Recovery Post-Disaster Does Race or Class Matter?” Paper presented at the Southern
Political Science Association Meeting (New Orleans, Jan 2011)

“Race, Class and Recovery: Louisiana Under Water?” Paper presented at the Midwest Political
Science Association Meeting (Chicago, April 2010)

“Beyond New Orleans: Economic Recovery, Class and Race in the Wake of Hurricane Katrina.”
Paper presented at the Urban Affairs Association Annual Meeting (Chicago, March 2009)

“Wade in the Water: Race, Local Government and Hurricane Katrina.” Paper presented at the
Southern Political Science Association Annual Meeting (New Orleans, January 2009)

“The Emerging Policy Role of Faith-Based Organizations in the Low-Income Housing Market.”
with Drs. Cynthia Jackson-Elmoore and Richard Hula. Paper presented at the American Political
Science Association Annual Meeting (Chicago, August 2007)

“Natural Disasters, Local Economic Development, and the Chocolate City.” with Dr. Laura A.
Reese. Paper presented at the American Society of Public Administration Annual Meeting
(Washington D.C., March 2007)

“Local Civic Culture: A Comparison of Citizen and Elite Attitudes.” with Drs. Laura A. Reese
and Raymond Rosenfeld. Paper presented at the Midwest Political Science Association Annual

Meeting (Chicago, April 2006)

“Arts in Education: A Program Analysis.” presented at the Eastem Michigan University Graduate
Research Fair (Ypsilanti, March 2005)
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Invited Presentations
"Governing without Government: Nonprofit Governance in Detroit and Flint " 2019. Invited
presentation for the University of Pittsburgh Center for Social & Urban Research Brown Bag
Lecture Series.
“Montcalm County Business Incubator” 2014. Webinar presentation for the University Center for
Regional Economic Innovation. Partially funded by the U.S. Economic Development
Administration through Michigan State University’s Center for Community and Economic
Development.

Teaching Experience
2017-Present  Associate Professor, Grand Valley State University

Undergraduate Courses Taught: Public and Nonprofit Administration, Local

Politics and Administration, Comparative and International Administration,
Community Analysis, Public Policy Analysis and Research

Graduate Courses Taught: Foundations of Public Service and Public Policy
Analysis

2011-2017 Assistant Professor, Grand Valley State University
Undergraduate Courses Taught: Public and Nonprofit Administration,
Local Politics and Administration, Comparative and International

Administration, Community Analysis, Public Policy Analysis and Research

Graduate Courses Taught: Foundations of Public Service, Public Policy
Analysis

2007- 2009 Instructor, Michigan State University

Undergraduate Courses Taught: Public Policy Analysis, Public Bureaucracy in
the Public Policy Process, Minority Politics

Fall 2007 Teaching Assistant, Michigan State University

Undergraduate Courses Taught: Urban Politics, Introduction to Methods of
Political Analysis

Awards and Grants
2020 Recipient: ENACT Faculty Fellowship: The Educational Network for Active Civic
Transformation, International Center for Ethics, Justice and Public Life at Brandeis

University

2017 Recipient: Russel G. Mawby Fellowship in Philanthropic Studies, Dorothy A. Johnson
Center for Philanthropy at Grand Valley State University

June 2021 Academid%R&8earch an... 5. Tenure Upon Appointment-Davia ... 6 Page 19 of 84



2016 Co-Recipient: Institute for Public Policy and Social Research, Michigan Applied Public
Policy Research Grant Program at Michigan State University

2016 Recipient: Russell G. Mawby Fellowship in Philanthropic Studies, Dorothy A. Johnson
Center for Philanthropy at Grand Valley State University

2013  Recipient: REI Technical Assistance Grant, Michigan State University
2013  Recipient: Dissemination Grant, Grand Valley State University (CSCE)
2012 Recipient: Dissemination Grant, Grand Valley State University (CSCE)
2012 Recipient: Travel Grant, Grand Valley State University (FTLC)
2010 Recipient: Dissertation Completion Fellowship, Michigan State University
2009 Recipient: Prestage-Cook Travel Award, Southern Political Science Association
2006 Recipient: Committee on Institutional Cooperation (CIC) Traveling Scholar Grant
2005 Author: Michigan Department of Natural Resources Trust Fund Grant
2005 Nominee: Eastern Michigan University’s Graduate Research Fair
Professional Activities and Memberships
Scholars Strategy Network, State Co-Chair for Michigan
Consultative Panel, MSU Center for Community and Economic Development
American Political Science Association, Member
Midwest Political Science Association, Member
Southern Political Science Association, Member
Urban Affairs Association, Member
International City/County Managers Association, Member
American Society of Public Administrators, Michigan Capital Area Chapter, Member
Pi Alpha Alpha, Public Administration Honor Society, Eastern Michigan University
Phi Kappa Phi, Graduate Honor Society, Eastern Michigan University
Reviewer for: Choice, American Review of Public Administration, Journal of Public Policy,
Journal of Urban Affairs, Population and Environment, Cities, State and Local Government

Review

Professional Service

Aug 2019- Sept 2020 Section Co-Chair for the American Political Science
Association’s Urban and Local Politics (Section 30)
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Aug 2018-Aug 2020

January 2020-Present

Feb 2017- Present

Sept 2014-Present

September 2016-Present

Fall 2013-Present

Sept 2011- May 2016

Jan 2013-Jan 2014

Sept 2012- April 2014

Sept 2011- April 2014

Sept 2007-May 2008

Sept 2019-Present
Nov 2018- Present

Feb 2017- Present

Dec 2015- Aug 2019
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Alma H. Young Emerging Scholars Award Committee, Urban
Affairs Association

University Service

Human Rights Advisory Council Member, Brooks College for
Interdisciplinary Studies, Grand Valley State University

Inclusion Advocate Training Program, Division of Inclusion and
Equity, Grand Valley State University

Committee Head, MPA Graduate Program Committee, School
of Public, Nonprofit and Health Administration

Member, External Relations Committee, School of Public
Nonprofit and Health Administration

Member, Undergraduate Program Committee, School of Public,
Nonprofit and Health Administration

Member, College Curriculum Committee, Grand Valley
University

Advisor, Pencils of Promise Campus Club, Grand Valley State
University

Member, Evaluation Committee, School of Public, Nonprofit and
Health Administration at Grand Valley State University

Member, Adjunct Teaching Committee, School of Public,
Nonprofit, and Health Administration at Grand Valley State
University

Graduate Advisory Committee, Department of Political Science
at Michigan State University

Community Service
State Co-Chair, Scholars Strategy Network
President of Board, Count MI Vote

Board Member and Acting Treasurer, Voters Not Politicians
Ballot Committee

Member (and Chair) of Housing Commission, City of East
Lansing
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Jan 2010- June 2017 Secretary and Board Member, Michigan Capital Area Chapter of
the American Society of Public Administrators

April 2014-April 2017 Consultant, America’s Best Communities Rural Economic
Development Competition
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6. Tenure and Promotion
For Approval
Presented by Tom Nenon



The University of Memphis Board of Trustees

Recommendation

For Approval
Date: June 2, 2021
Committee: Academic, Research and Student Success Committee
Presentation: Tenure and Promotion
Presented by: Dr. Thomas Nenon, Executive Vice President for Academic Affairs and Provost
Background:

Tenure is the principle that entitles a faculty member continuation of his or her annual appointment until
relinquishment or forfeiture of tenure, or until termination of tenure for adequate cause. A healthy
tradition of academic freedom and awarding tenure and promotion are uniquely fundamental to the
academy and essential to the proper functioning of a University. Faculty members eligible for tenure must
serve a probationary period and must demonstrate continuing value to the institution.

Tenure and promotion are granted only by positive action by the Board of Trustees to faculty members in a
department, school, or college of the University of Memphis. The list of faculty members recommended
for tenure and promotion is attached.

Committee Recommendation:

The Academic, Research, & Student Success Committee recommends that the Board approve and grant

tenure and promotion to the faculty members recommended by the Provost in the department, school or
college of the University indicated in the meeting materials.
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The University of Memphis

2021 Tenure and Promotion Recommendations

Faculty Name Current Rank Proposed Rank Tenure  Promotion  Tenure &
Only Only Promotion

Cecil C Humphreys School of Law

Alena Allen Associate Professor Full Professor X

David Romantz Associate Professor Full Professor X
College of Arts & Sciences
Biology Bernie Daigle Assistant Professor Associate Professor X
Chemistry Timothy Brewster Assistant Professor Associate Professor X
Chemistry Nate DeYonker Assistant Professor Associate Professor X
Chemistry Tomoko Fujiwara Associate. Professor Professor X
Chemistry Xiohaua Huang Associate. Professor Professor X
Computer Science Deepak Venugopal Assistant Professor Associate Professor X
Criminal Justice Amaia Iratzoqui Assistant Professor Associate Professor X
History Benjamin Graham Assistant Professor Associate Professor X
History Beverly Tsacoyianis Assistant Professor Associate Professor X
1S Leah Windsor Assistant Professor Associate Professor X
Physics Xiao Shen Assistant Professor Associate Professor X
Political Science Nicole Detraz Associate Professor Professor X
Political Science Eric Groenendyk Associate Professor Professor X
Psychology Melloni Cook Associate Professor Professor X
Social Work Elena Delavega Associate Professor Professor X
Social Work Seok Won Jin Assistant Professor Associate Professor X
Sociology Wesley James Associate Professor Professor X
Sociology Joseph Lariscy Assistant Professor Associate Professor X
Sociology Junmin Wang Associate Professor Professor X
College of Communication & Fine Arts
Art Bryna Bobic Associate Professor Full Professor X
Communication and Film Amanda Edgar Assistant Professor Associate Professor X
Journalism and Strategic Media Robert Byrd Assistant Professor Associate Professor X
School of Music Ryan Fisher Associate Professor Full Professor X
Theatre and Dance Jacob Allen Associate Professor Full Professor X
College of Education
CEPR Eraina Schauss Assistant Professor Associate Professor X
CEPR Stephen Zanskas Associate Professor Full Professor X
ICL Nichelle Robinson Full Professor X
ICL Amanda Rockinson-Szapkiw Associate Professor Full Professor X
LEAD Wendy Grisowold Assistant Professor Associate Professor X
College of Health Sciences

Brandt Pence Assistant Professor Associate Professor X

Douglas Powell Assistant Professor Associate Professor X
College of Professional & Liberal Studies

Loretta Rudd Clinical Associate Professor Clinical Professor X
Fogelman College of Business and Economics
FIR Sabatino Dino Silveri Assistant Professor Associate Professor X
Management Kristen Jones Assistant Professor Associate Professor X
Management Enrica Ruggs Assistant Professor Associate Professor X
Herff College of Engineering
Biomedical Engineering Jessica Amber Jennings Assistant Professor Associate Professor X
Mechanical Engineering Ebrahim Asadi Assistant Professor Associate Professor X
Kemmons Wilson School of Hospitality

Cody Associate Professor Full Professor X

Michael Associate Professor Full Professor X
Loewenberg College of Nursing

Jackie Buford Clinical Assistant Professor Clinical Assoc. Prof. X

Julie Cupples Clinical Assistant Professor Clinical Assoc. Prof. X

Melanie Jacobs Clinical Assistant Professor Clinical Assoc. Prof. X

Angela Oigbokie Clinical Assistant Professor Clinical Assoc. Prof. X

2024 2 : RPaulette Palmer Clinicgl ﬁ_‘s‘istant Profes;qr), Clinical Assoc. Prof. X
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The University of Memphis
2021 Tenure and Promotion Recommendations

Faculty Name Current Rank Proposed Rank Tenure  Promotion  Tenure &
Only Only Promotion
School of Communication Sciences & Disorders
Gavin Bidelman Associate Professor Full Professor X
School of Public Health
Yu (Joyce) Jiang Assistant Professor Associate Professor X

June 2021 Academic, Research an...

6. Tenure and Promotion
page 2

Page 26 of 84



/. Student Code of Rights and

Responsibilities Rule
For Approval
Presented by Darren Wibberding



The University of Memphis Board of Trustees

Recommendation

For Approval
Date: June 2, 2021
Committee: Academic, Research and Student Success Committee
Presentation: Student Code of Rights and Responsibilities
Presented by: Darren Wibberding, Associate Dean of Students and Director of Student Accountability
Background:

The Uniform Administrative Procedures Act (UAPA) requires the University to implement a legislatively
approved policy (rule) for matters related to the discipline of students. The University has relied on
Tennessee Board of Regents’(TBR) policy but since we have separated from them, now the University needs
to develop its own policies that fit our specific needs and campus philosophy related to student discipline.
These rules must be approved by the Board of Trustees before going to the legislature. The department has
been working on this policy since the University’s separation from TBR but held off pending the Title IX
regulations (which were approved on August 15th), so we are in a better position to move forward.

In follow up to our March 2021 presentation on the same topic, the University has now completed the
public hearing requirement for rulemaking which took place on April 29, 2021. The proposed Student Code
incorporated feedback from the campus community including students, faculty, and staff.

Committee Recommendation:

The Academic, Research and Student Success Committee recommends the Student Code of Rights and
Responsibilities for approval.
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Student Code of Rights and
Responsibilities
Academic, Research and Student Success Committee

Darren Wibberding
Associate Dean of Students
Director of Student Accountability

Boardof
Trustees
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nesponsibilities

Student Code of Rights and

Feedback and Campus Support

e Students

* Faculty
e Staff

Public Rulemaking Hearing
e April 29, 2021

* No additional comments were provided
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NEW
Rules of
University of Memphis
Chapter 0240-10-06

Student Code of Rights and Responsibilities

0240-10-06-.01 Introduction

0240-10-06-.02 Jurisdiction

0240-10-06-.03 Definitions

0240-10-06-.04 Behavioral Expectations and Responsibilities
0240-10-06-.05 Disciplinary Outcomes

0240-10-06-.06 Conflicts of Interest

0240-10-06-.07 Process: Initial Stages

0240-10-06-.08 Interim Administrative Actions
0240-10-06-.09 Process: Hearings

0240-10-06-.10 Appeals

0240-10-06-.11 Process: Resolution

0240-10-06-.12 Rights of Involved Parties

0240-10-06-.13 Disciplinary Holds and Records
0240-10-06-.14 Amnesty for Good Samaritans and those seeking emergency aid
0240-10-06-.15 Emergency Powers

Rule 0240-10-06-.01 Introduction is added to Chapter 0240-10-06 Student Code of Rights and
Responsibilities and shall read as follows:

0240-10-06-.01 Introduction

(1) The matriculation of a student at the University of Memphis is a voluntary entrance into the academic
community. By such voluntary entrance, the student assumes obligations of performance and behavior
reasonably imposed by the University relevant to its lawful missions, processes, and functions. In some instances,
these obligations may be higher than those imposed on individuals by civil and criminal law.

(2) The University has established the Student Code of Rights and Responsibilities (“Student Code”) in order to
advance the mission of the University by maintaining a safe and secure learning environment, protecting the
rights and privileges of all members of the University community, providing a basis for the orderly conduct of the
affairs of the University, promoting a positive relationship between the University and its surrounding community,
preserving institutional integrity and property, encouraging students to engage in conduct that brings credit to
themselves and the University, and ensuring that each student who matriculates at the University graduates ready
to contribute to society as an ethical and responsible individual.

(3) Students are responsible for being fully acquainted and for complying with this rule and other processes
relating to students. Each student member of the University of Memphis community bears responsibility for their
conduct. Students also assume reasonable responsibility for the behavior of others. When student members of
the University community fail to or refuse to comply with the rules and requirements established by the University,
they may be subject to disciplinary action up to and including expulsion from the University.

(4) The University of Memphis is committed to respecting students’ constitutional rights. Nothing in this chapter is
intended or shall be interpreted to restrict students’ constitutional rights, including, but not limited to, rights of
freedom of speech and assembly.

(5) Authority and responsibility relating to the Student Code are delegated to the Dean of Students, or designee.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.02 Jurisdiction is added to Chapter 0240-10-06 Student Code of Rights and
Responsibilities and shall read as follows:

0240-10-06-.02 Jurisdiction
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(1) University rules governing student conduct apply to conduct on and off University property. In the case of
conduct that occurs off University property, the Dean of Students, in his/her sole discretion, shall determine
whether the Code will be applied to such misconduct by taking into consideration whether the misconduct:

(a) Occurs in connection with a University activity; or

(b) Involves another member of the University community; or
(c) Is fairly attributable to a student organization; or

(d) Consists of academic dishonesty or research misconduct; or

(e) Poses a credible, serious threat to the health and safety of the University community or
University property.

(2) Each student shall be responsible for their conduct from the time of admission to the University of Memphis or
enrollment in a course offered by the University of Memphis through the actual awarding of a degree, even though
conduct may occur before classes begin or after classes end, as well as during the academic year, and during
periods between terms. Any student that chooses to take a leave of absence or withdraw from the University of
Memphis during any academic period prior to graduation with a pending disciplinary matter will be subject to a
disciplinary hold placed on the student’s academic record and/or the student’s account preventing re-enroliment
until resolution of the conduct matter in question. This rule will also apply student found to have submitted false or
misleading information to the University for the purpose of admission.

(3) Each student organization shall be responsible for its conduct from the time of application for registration
through the time that the organization is voluntarily disbanded or is no longer officially recognized by removal from
the University in accordance with this rule. Actions taken by members of a student organization, particularly
officers of the student organization, may be imputed to the student organization.

(4) University disciplinary proceedings may be instituted against a student and/or student organization charged
with conduct that potentially violates both criminal law and the Student Code (that is, if both possible violations
result from the same factual situation) without regard to the pendency of civil or criminal litigation or criminal arrest
and/or prosecution. Proceedings under this rule may be carried out prior to, simultaneously with, or following civil
and/or criminal proceedings at the discretion of the Dean of Students. Determinations made or sanctions imposed
under the Student Code shall not be subject to change because criminal charges arising out of the same facts
giving rise to violation of University rules were dismissed, reduced, or resolved in favor of or against the involved
student(s).

(5) When a student is charged by federal, state, or local authorities with a violation of law, the University will not
request or agree to special consideration for that individual because of their status as a student. If the alleged
offense is also being processed under this rule, the Office of Student Accountability (OSA) may advise off-campus
authorities of the existence of this rule and of how such matters are typically handled within the University
community. OSA will cooperate with law enforcement and other agencies to the extent possible and as legally
allowed or required in the enforcement of criminal law on campus and in the conditions imposed by criminal
courts for the rehabilitation of student violators (provided that the conditions do not conflict with University rules or
sanctions). Individual students and other members of the University community, acting in their personal
capacities, remain free to interact with governmental representatives as they deem appropriate.

(6) Graduate or professional programs within the University may initiate academic retention processes against
students for alleged violations of professional standards or ethics (e.g. national accrediting or governing body
and/or federal or state regulations) as a separate issue or as an extension of alleged acts of academic
misconduct or other violations of the Code.

(7) This code is not applicable to University Schools’ K-12 students who shall adhere to the policies of or adopt
policies substantially similar to the local education authority through which they receive funding.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.03 Definitions is added to Chapter 0240-10-06 Student Code of Rights and
Responsibilities and shall read as follows:
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0240-10-06-.03 Definitions

(1) The term “business day” means any weekday not designated by the University as a holiday or administrative
closing day. When calculating a time period of business days specified in the Code, the business day of the event
that triggers a time period is excluded.

(2) The term “complainant” means an individual who is alleged to be the victim of conduct that could constitute a
violation under this Code. In the absence of a complaint from another member of the University community, the

University, a University employee, or another office or department within the University may serve in the role as

complainant.

(3) The term “conduct educator” means the University official assigned to investigate and document factual
findings related to alleged violations of the Student Code. In the case of Academic Misconduct, the faculty
member whose course the conduct occurred in, or in the case of academic misconduct occurring outside of a
specific course, the faculty member who is responsible for the academic program the conduct occurred in, will
serve in the role.

(4) The term “consent” means an informed decision, freely given, made through mutually understandable words
or actions that indicate a willingness to participate in mutually agreed upon activity. Consent cannot be given by
an individual who is asleep; unconscious; or mentally/physically incapacitated, either through the effect of
drugs/alcohol or for any other reason; or is under duress, threat, coercion, or force. Past consent does not imply
present or future consent. Silence or an absence of resistance does not imply consent. Consent can be withdrawn
at any time.

(5) The term “Dean of Students” means the University official charged with administration of student discipline for
the University, and/or their designee at the University.

(6) The term “member of the University community” means any person who is a student, University official,
campus visitor, University approved vendor, and/or participant in a University-sponsored or University-affiliated
activity.

(7) The term “notice” means notice given in writing and transmitted by United States mail, courier service, and/or
hand delivery to the address the University’s Registrar has on file for the student; and/or by e-mail to the student’s
University-provided e-mail account. When a notice is transmitted by United States mail or courier service, the
notice is effective on the date that it is mailed or delivered to the courier service. When a notice is transmitted by
hand delivery, the notice is effective on the date that it is delivered to the person to whom the notice is addressed.
When a notice is transmitted by e-mail, the notice is effective on the date that the e-mail is sent. A student’s
University-issued e-mail address is the official method of communication used by the University regarding student
conduct matters.

(8) The term “party” means either complainant or respondent. References in this rule to the plural “parties”
includes complainant and respondent.

(9) The term “possession” means having, owning or controlling a substance or property or being in such close
proximity to the substance or property that it is a reasonable presumption that one had knowledge of the
substance or property.

(10) The term “retaliation” means any action taken by an accused individual or an action taken by a third party
against any person because that person has reported a violation of this rule or the University's processes or
because that person has filed a complaint, served as a witness, assisted, or participated in an investigation or
proceeding under this rule or any other University process. This includes action taken against a bystander who
intervened to stop or attempt to stop a violation of this rule or any other University process. Retaliation includes,
but is not limited to, intimidating, threatening, or coercing an individual because of the individual's complaint or
participation.

(11) The term “respondent” means an individual or student organization who has been reported to be the
perpetrator of conduct that could constitute a violation under this Code.

(12) The term “student” includes all persons who are admitted, enrolled, or registered for courses at the
University, either full-time or part-time, pursuing undergraduate, graduate, continuing education, vocational
education, or professional studies. Persons who withdraw after allegedly violating the Student Code, who are not
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officially enrolled for a particular term but who have a continuing relationship with the University or who have been
notified of their acceptance for admission are considered “students” as are persons who are living in University
owned or controlled housing, although not enrolled at the University.

(13) The term “student conduct board” means an annually appointed, trained pool of eligible University community
members (i.e. students, faculty, staff, or contractors) who are responsible for conducting student disciplinary
hearings.

(14) The term “student organization” means any organization comprised primarily of currently enrolled students
who unite around a common purpose or interest for educational, social, recreational and/or service purposes.

(15) The term “threat” means any written, verbal, or non-verbal conduct by a student or student organization that
causes a reasonable expectation of injury to the health and/or safety of any person and/or damage to any

property.
(16) The term “University” means the University of Memphis.

(17) The term “University-affiliated activity” means any activity on or off University property that is initiated, aided,
authorized, sponsored, or supervised by the University.

(18) The term “University property” means all land, buildings, facilities, grounds, structures, or any other property
controlled, owned, leased, used, maintained, or operated by the University. For purposes of this rule, University
controlled property includes all streets, alleys, sidewalks, public ways abutting such property, and computers and
network systems owned, maintained, or controlled by the University or funded by the University.

(19) The term “University official” means an employee of the University including, but not limited to, faculty
members, staff, University-recognized volunteers. Student employees may be considered University officials
when acting in the performance of their duties such as event staff, building monitors, resident assistants, teaching
assistants, or others designated by the University.

(20) The term “weapon” means any device, instrument, or substance that is designed to inflict a wound,
incapacitate, or cause bodily injury or death, including, but not limited to, firearms (loaded and unloaded, real
firearms and devices that appear to be real firearms), ammunition, electronic control devices (such as tasers and
stun guns), devices designed to discharge an object (such as bb guns, air guns, pellet guns, potato guns, and
slingshots), explosives, dangerous chemicals (such as mace, tear gas, and oleoresin capsicum), martial arts
weapons, bows and arrows, artificial knuckles, nightsticks, blackjacks, dirks, daggers, swords, and knives with
fixed blades longer than four (4) inches. The term “weapon” does not include pocketknives that fold (but not
excluding switchblades); chemical repellents available over-the-counter for self-defense; instruments used solely
for personal hygiene, preparation of food, maintenance, University-related instruction, or University employment-
related duties. Weapon may also include devices, instruments or substances not designed to inflict a wound,
incapacitate, or cause bodily injury or death but that is used in that manner.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.04 Behavioral Expectations and Responsibilities is added to Chapter 0240-10-06 Student
Code of Rights and Responsibilities and shall read as follows:

0240-10-06-.04 Behavioral Expectations and Responsibilities

(1) The University considers the behavior described in the following sub-sections as inappropriate for the
University community and in opposition to the lawful missions and core values of the University. Any student
and/or student organization found to have committed or to have attempted to commit the following misconduct is
subject to the sanctions outlined in Section .05 Disciplinary Outcomes.

(2) Academic Misconduct: A student may be found to have engaged in academic misconduct, if they engage in
any act of academic dishonesty which may include, but is not limited to the following:

(a) Making use of or providing unauthorized assistance or materials in the preparation or taking of
an examination or other academic coursework;

(b) Acting as a substitute for another person in any academic evaluation or assignment;
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(c) Utilizing another person as a substitute for him/herself in any academic evaluation or assignment;

(d) Committing plagiarism by presenting as one’s own work, for academic evaluation or assignment, the
ideas, representations, or works of another person or persons or oneself without customary and proper
acknowledgment of sources;

(e) Knowingly submitting one’s work for multiple assignments or classes unless explicitly authorized by
the instructor;

(f) Committing an act that materially prevents, impedes, and/or impairs others from completing an
academic evaluation or assignment; and/or

(g) Attempting to influence or change one’s academic evaluation or record, through dishonesty,
coercion, threat, and/or intimidation.

(3) Disruptive Classroom Behavior: Disruptive Classroom Behavior is defined as, but not limited to, behavior by
any student that obstructs or disrupts the learning environment such as outbursts that inhibit instruction or
concentration, failure to cooperate in maintaining classroom decorum, the persistent use of devices that disturb
others, or other similar actions.

(a) The instructor and/or the instructor’s designee has responsibility for maintaining control over
classroom behavior and can order the temporary removal or exclusion from the classroom of any student
engaged in disruptive conduct or conduct that violates the general rules and regulations of the University
for the class session during which the conduct occurs. Extended or permanent exclusion from the
classroom, beyond the session in which the conduct occurred, or further disciplinary action can be
affected only through appropriate procedures in this rule.

(4) Failure to Cooperate with a University Official or Police: Failure to comply with reasonable directions of
University officials or police acting in the performance of their duties.

(5) Harm to Persons: Causing physical harm or endangering the health or safety of any person.

(6) Abuse: Abuse means acts or omissions that would cause a reasonable person, based on the severity, nature,
and/or frequency of the conduct, to believe that an individual was subject to an abusive living, learning, and/or
working environment, including but not limited to, repeated verbal abuse, including derogatory remarks, insults,
and epithets; verbal, nonverbal, or physical conduct of a threatening, intimidating, or humiliating nature; or the
sabotage or undermining of an individual’s performance in the living, learning, and/or working environment.

(7) Harassment: Harassment is unwelcome conduct directed toward a person that is discriminatory on a basis
prohibited by federal, state, or local law, and that is so severe, pervasive, and objectively offensive that it
effectively bars the victim's access to participate in or benefit from the University’s educational or employment
programs or activities.

(8) Retaliation: Engaging in retaliation as defined in this rule.

(9) Attempting to Violate the Rules Governing Student Conduct: Any attempt to commit any of the offenses
identified as prohibited conduct, or the aiding/abetting of the commission of any of the offenses listed as such. An
attempt to commit an offense is defined as the intention to commit the offense coupled with the taking of some
action toward its commission.

(10) Bystanding: Bystanding is complicity with or failure of any student and/or student organization to
appropriately address known or obvious violations of the Student Code or law. Being present during the planning
or commission of any offense listed under this section may be considered as bystanding. Students who anticipate
or observe an offense must remove themselves from the situation and are required to report the offense to the
University.

(12) Theft of Property or Services:

(a) Attempted or actual theft, misappropriation, or unauthorized possession of University property,
on or off campus;
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(b) Attempted or actual theft, misappropriation, or unauthorized possession of the personal
property of a Member of the University Community, on or off campus;

(c) Obtaining services, access to events, or access to physical spaces from the University or from
a Member of the University Community by deception, force, threat or other means, without
compensating the provider for these services; and/or

(d) Knowingly taking or maintaining possession of stolen property.
(13) Damage to Property:

(a) Any act of misuse, vandalism, malicious, attempted or actual damage or destruction, defacing,
disfiguring of University property; and/or

(b) Attempted or actual damage to the personal property of a member of the University community,
including, but not limited to, inflicting, or attempting to inflict physical injury on any animal owned,
possessed, leased, kept, or held by the victim.

(14) Violation of Privacy:

(a) Unauthorized creation, use, maintenance, display or transfer of any recording (audio, video, digital,
pictorial, etc.) taken without another person's knowledge and effective consent and/or used, maintained,
displayed or transferred without the person's express permission;

(b) Engaging in observation of activities occurring in a place or places where there is a reasonable
expectation of privacy without the knowledge and effective consent of all parties; and/or

(c) Unauthorized access of another individual's electronic accounts in any manner.
(15) Firearms, Weapons, Ammunition, and Explosive:

(a) Possessing, carrying, using, storing, or manufacturing any weapon on University controlled
property or in connection with a University-affiliated activity, unless authorized in writing by the Chief of
Police or designee or unless federal or state law affirmatively gives a student a right, irrespective of the
Student Code, to possess or carry a weapon on University controlled property or in connection with a
University-affiliated activity;

(b) Possessing, carrying, using, storing, or manufacturing any replica or toy weapons or items that
simulate firearms or weapons on University controlled property. Examples of these items include but are
not limited to: BB guns, pellet guns, paintball guns, water guns, cap guns, stun guns, tasers, and toy
knives;

(c) Possessing, carrying, using, storing, or manufacturing ammunition on University controlled

property unless authorized in writing by the Chief of Police or designee or unless federal or state law
affirmatively gives a student a right, irrespective of the Student Code, to possess or carry ammunition on
University controlled property or in connection with a University-affiliated activity; and/or

(d) The unauthorized possession, ignition or detonation of any object or article which would cause
damage by fire or explosion or other means to persons, or possession of any substance which could be
considered to be fireworks or an explosive device.

(16) Hazing: As it is impossible to anticipate every situation that could involve hazing, this list does not, and
cannot, encompass every circumstance that will cause the University to discipline for hazing.

(a) Hazing means any intentional or reckless act, on or off University property, by one (1) student acting
alone or with others, that is directed against any other student, that endangers the mental or physical
health or safety of that student or that induces or coerces a student to endanger that student's mental or
physical health or safety. Hazing shall include, but not be limited to, forcing, compelling, requiring,
encouraging, or expecting, whether direct or implied, any individual to participate in any of the following
actions or activities:
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1. Paddling;

2. Kidnapping;

3. All forms of physical activity which are used to harass, punish, or harm an individual;
4. Excursions or road trips;

5. Confinement;

6. Spraying, painting, or pelting with any substance;

7. Burying in any substance;

8. Nudity with the intent to cause embarrassment;

9. Servitude;

10. Exposure to uncomfortable elements;

11. Verbal abuse;

12. Wearing, in public, of apparel which is conspicuous and/or indecent;
13. Forcing consumption of alcohol or any other substance, legal or illegal,

14. Depriving students of sufficient sleep (six consecutive hours per day is normally
considered to be a minimum);

15. Burning, branding, or tattooing any part of the body;

16. Psychological hazing, defined as any act which is likely to:
(i) Compromise an individual’s dignity;
(if) Cause an individual embarrassment or shame;

(iii) Cause an individual to be the object of malicious amusement or ridicule;
and/or

(iv) Cause an individual emotional distress;
17. Interrogating an individual in an intimidating or threatening manner;

18. Misleading prospective members in an effort to convince them that they will not
become members unless they complete tasks, follow instructions, or act in a certain way;

19. Misleading prospective members into believing that they will be hurt during induction
or initiation;

20. Carrying any items (shields, paddles, bricks, hammers, etc.) that serve no
constructive purpose or that are designed to punish or embarrass the carrier;

21. Blindfolding and parading individuals in public areas, blindfolding and transporting in
a motor vehicle, or privately conducting blindfolding activities that serve no constructive
purpose;

22. Binding or restricting an individual in any way that would prohibit them from moving
on their own; and/or
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23. Requiring or suggesting that an individual obtain, purchase, or possess items or
complete tasks in an unlawful manner (i.e. for a scavenger hunt).

(b) Hazing also includes soliciting, directing, aiding, or otherwise participating actively or passively
in the above acts.

(c) This rule is not intended to prohibit the following conduct:

1. Customary athletic events, contests, or competitions that are sponsored by the
University or the organized and supervised practices associated with such events; or

2. Any activity or conduct that furthers the goals of a legitimate educational curriculum,
extracurricular program, or military training program, as approved by the University.

(d) An individual may not consent to being hazed, and a victim’s voluntary or willful participation in
hazing activities will not be considered as a defense against a violation of the hazing rule by an
individual or organization.

(17) Unauthorized Access to University of Memphis Facilities and/or Grounds: Any unauthorized access or
occupancy of University facilities, grounds, and/or other property designated or used for academic and/or
research purposes, including but not limited to internship and practicum locations, is prohibited, including, but not
limited to, gaining access to facilities and/or grounds that are closed to the public, being present in areas of
campus that are open to limited guests only, being present in academic buildings after hours without permission,
and being present in buildings with no legitimate reason. This also includes unauthorized entry into or use of
University or a Community member's premises and/or equipment, property, room, or distinct physical space. This
rule also prohibits trespassing, propping of doors, or unauthorized use of alarmed doors for entry into or exit from
a University building.

(18) Unauthorized Duplication or Possession of Keys: Making, causing to be made, or the possession of any key
(including electronic and/or card keys) for a University grounds, facilities, and/or other property designated or
used for academic and/or research purposes, including but not limited to internship and practicum locations,
without proper authorization.

(19) Litter: Dispersing litter which includes, but is not limited to, garbage, refuse, rubbish and other waste material,
in any form onto the grounds or facilities on University property.

(20) Disorderly Conduct: Any individual or group behavior which is obscene, lewd, indecent, excessively noisy,
disorderly, or which unreasonably disturbs institutional functions, operations, classrooms, residential facilities,
other groups, or individuals.

(21) Falsification:

(a) Submitting any false, falsified, forged, or altered, materials, documents, accounts, records,
identification, or financial instruments to the University or a University official;

(b) Failure to disclose complete official transcripts of all domestic and/or international coursework for the
purpose of admission into the University, admission to a program of study, or for consideration of transfer
articulation;

(c) Any forgery, alteration of or unauthorized use of University documents, forms, and/or records;

(d) Providing false or misleading information to a University official;

(e) Withholding necessary information from any University official acting in the performance of his/her
duties; and/or

(f) Impersonating another member of the University community or a University official.

(22) University Identification Card:
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(a)The student’s University identification card must be provided when requested by any University
official.

(b) Misuse of a student identification card is prohibited. Misuse includes, but is not limited to, any of the
following:

1. Allowing others to use your identification card;
2. Using another student’s identification card;

3. Representing an invalid identification card as valid to a University official or for the
purpose of entry into a University resource or event; and/or

4. Alteration of the identification card.
(23) Alcoholic Beverages: Except as explicitly allowed for by the University, the use and/or possession of
alcoholic beverages on University property is prohibited. The unlawful use and/or possession of alcoholic
beverages off University property in violation of any University prohibition, local ordinance, state, or federal law
concerning alcoholic beverages is prohibited. This rule includes any violation of the following:

(a) Possession or consumption of alcoholic beverages by students under the age of 21;

(b) Possession or consumption of alcoholic beverages by students aged 21 and over on University owned
or controlled property;

(c) The intentional or unintentional supply or sale of alcohol to any person under the age of 21;
(d) Consumption of alcohol associated with disruptive behavior;

(e) Possession or use of false forms of identification to enter a liquor establishment or to obtain
alcoholic beverages;

(f) Use of alcohol resulting in incapacitation that requires hospitalization or the recommendation of
medical personnel that hospitalization occur; and/or

(9) Driving under the influence of alcohol.
(24) Drugs and other Controlled Substances: This offense includes the violation of any local ordinance, state, or
federal law concerning drugs or controlled substances, on or off University property. This prohibition also includes

the following:

(a) The unlawful possession or consumption of drugs or controlled substances (including, but not limited
to, any stimulant, depressant, narcotic, hallucinogenic drug, or marijuana);

(b) The intentional or unintentional unlawful supply or sale of drugs or controlled substances to any
person;

(c) Consumption of drugs or controlled substances associated with disruptive behavior;
(d) Obtaining prescription drugs under false pretenses;
(e) Knowing misuse, possession or sale, or distribution of prescription drugs;

(f) Improper use of drugs or controlled substances resulting in incapacitation that requires
hospitalization or the recommendation of medical personnel that hospitalization occur; and/or

(g) Driving under the influence of drugs.

(25) Drug Paraphernalia: The use or possession of equipment, products or materials that are used or intended for
use in the unlawful manufacture, growth, use or distribution of any drug or controlled substance. This offense
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includes the violation of any local ordinance, state, or federal law concerning the unlawful possession of drug
paraphernalia, on or off University property.

(26) Gambling: Gambling as prohibited by the laws of the State of Tennessee. Gambling may include, but is not
limited to, raffles, lotteries, sports pools, and online betting activities. The prohibition against gambling does not
apply to approved fundraising and philanthropic activities of the University or registered student organizations.

(27) Financial Irresponsibility: Financial Irresponsibility includes any of the following:

(a) Knowingly passing a worthless check or money order in payment to the University or a
member of the University community; and/or

(b) Knowingly using counterfeit money to pay for goods or services provided by a member of the
University community.

(28) Wheeled Devices: Skateboards, roller blades, roller skates, bicycles and similar wheeled devices are not
permitted inside University buildings, University owned or controlled housing, or on tracks or tennis courts.
Wheeled devices may not be ridden on railings, curbs, benches, or any such fixtures that may be damaged by
these activities, and individuals may be liable for damage to University property caused by these activities.
Additionally, wheeled devices must not be stored or deposited in areas that block entry or exit to/from any
University building or facility or block the effective use of railings, curbs, benches, and/or sidewalks/walkways.
(29) Trademark: Unauthorized use (including misuse) of University or organizational names and images.

(30) Ineligible Pledging or Association: Pledging or associating with a student organization without having met the
University’s registration requirements.

(31) Animals: Animals are not permitted on campus except as allowed by law or as allowed by the University.

(32) Drones: Any use of an unmanned aircraft system or drone vehicle in, from, and/or above University property
is prohibited except for University approved educational and/or research purposes.

(33) Life, Property, and Fire Safety: Violation of local, state, federal or campus fire and safety regulations
including, but not limited to:

(a) Intentionally or recklessly causing a fire which damages University or personal property or which
causes injury;

(b) Failure to evacuate a University-controlled building during a fire alarm;
(c) Improper use of University fire safety equipment;

(d) Tampering with or improperly engaging a fire alarm or fire detection/control equipment while on
University owned or controlled property;

(e) Tampering with or disabling locks, other door hardware, cameras or other equipment used to
provide security on campus; and/or

(f) Tampering with or improperly engaging Automated External Defibrillator or other first-aid
equipment while on University property.

(34) Abuse of the Conduct Process, Unacceptable Conduct in Disciplinary Proceedings: Any conduct at any stage
of a disciplinary proceeding or investigation that may be contemptuous, disrespectful, threatening, or disorderly,
including, but not limited to:

(a) Failure to obey the directives of a disciplinary body or University official(s) in the performance of their
duties;

(b) Knowing falsification, distortion, or misrepresentation of information before a disciplinary body;

(c) Deliberate disruption or interference with the orderly conduct of a disciplinary proceeding;
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(d) Failure to provide, destroying, or concealing information during an investigation of an alleged
violation;

(e) Attempting to influence the impartiality of a member of a disciplinary body prior to, or during the course
of a disciplinary proceeding;

() Harassment or intimidation of any participant in the University disciplinary process;

(g) Attempting to discourage an individual's proper participation in, or use of the disciplinary
process;

(h) Failing to appear at a University hearing, including, without limitation, a hearing of a University
conduct board, following a request to appear either as a party or as a witness;

(i) Violation of Interim Administrative Actions, Disciplinary Sanctions, or Conditions of Re- enrollment.
Violating the terms of a no-contact directive, an interim restriction, a disciplinary sanction, or a condition of
re-enrollment imposed by the University;

() Influencing, or attempting to influence, another person to commit an abuse of the disciplinary
process; and/or

(k) Failure to abide by a resolution agreement.
(35) Violation of General Rules and Regulations, State, Local or Federal Laws: Any violation of the general rules
and regulations of the University of Memphis as published in official University publications and websites,
including but not limited to, the intentional failure to perform any required action or the intentional performance of
any prohibited action. Further, any violation of any local, state, or federal laws is also prohibited.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D); T.C.A. § 49-7-123; T.C.A. § 49-7-135; 34 U.S.C. § 12291(a)(10);
34 U.S.C. § 12291(a)(8); 20 U.S.C. § 1092(f)(6)(A)(v); T.C.A. § 50-1-502; T.C.A. §49-7-2406.
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Rule 0240-10-06-.05 Disciplinary Outcomes is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.05 Disciplinary Outcomes

(1) Purposes of disciplinary outcomes. The purposes of disciplinary outcomes that are implemented include, but
are not limited to:

(a) To educate the Respondent about appropriate conduct;
(b) To promote the personal and professional development of the Respondent;
(c) To repair harm to the Complainant, University, and/or Community;

(d) To discourage the Respondent and other students from violating the Behavioral Expectations and
Responsibilities; and

(e) To protect other members of the University community.

(2) Appropriateness of disciplinary outcomes. The disciplinary outcomes imposed on a Respondent should be
proportional to the Respondent’s misconduct and appropriate for the particular case based on the gravity of the
offense (including, without limitation, how the violation affected or reasonably could have affected other members
of the University community). Consideration may also be given to the Respondent’s conduct record; whether the
Respondent acted in self-defense, and, if so, whether the amount of force used was reasonable under the
circumstances; and other aggravating or mitigating factors.

(3) Administrative sanctions. A student who accepts responsibility or is found responsible for violating the
Behavioral Expectations and Responsibilities generally will be given one (1) or more of the following
administrative sanctions:

(a) Warning. A warning is a written notice to a student that informs the student that the student  has
violated the Behavioral Expectations and Responsibilities, that the misconduct must cease and/or not
reoccur, and that further misconduct may result in the imposition of more serious sanctions.

(b) Disciplinary probation. Disciplinary probation is imposed for a specified period of time during which
the student may continue to be enrolled but must demonstrate conduct that conforms to the Behavioral
Expectations and Responsibilities. Conditions may be placed on the student’s continued enroliment. A
student may be placed on disciplinary probation for moderate misconduct or in the case of repeated minor
misconduct. Also, a student allowed to re-enroll following a suspension will be placed on disciplinary
probation. Subsequent violations of the Behavioral Expectations and Responsibilities during a period of
disciplinary probation may result in more serious sanctions such as suspension or expulsion from the
University.

(c) Deferred suspension. A deferred suspension is a designated period of time during which a student,
while continuing to be enrolled, is given an opportunity to demonstrate the ability to abide by the
Behavioral Expectations and Responsibilities. A student may be placed on deferred suspension for
serious misconduct or in the case of repeated misconduct. If the student is found responsible for any
additional violation(s) of the Behavioral Expectations and Responsibilities while the student is on deferred
suspension, then the sanction of suspension will be the minimum sanction that will be imposed in a
Formal Hearing on the subsequent misconduct. Students who are placed on deferred suspension are
also generally given developmental sanctions.

(d) Suspension. A suspension is an official separation of a student from the University for a specific period
of time and/or until certain conditions are met. A suspension may be imposed for serious misconduct
and/or for a violation of deferred suspension. Suspension may include conditions that must be satisfied
prior to a student being allowed to re-enroll and/or conditions that will be in place if the student is allowed
to re-enroll. The effective date of a suspension may be imposed retroactively to the date that the
misconduct occurred. While suspended, the student loses all University rights and privileges (e.g.,
enrolliment privileges), shall not represent the University in any official manner, and shall not be present
on University property without the prior approval of the Dean of Students. The student may be required to
meet with an assigned staff member periodically while suspended to ensure the student is making
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satisfactory progress regarding the developmental sanctions issued. The Dean of Students will determine
whether the student is eligible for consideration for re-enrollment by the University’s admissions office(s).
Students who are permitted to return to the University following a period of suspension will automatically
be placed on disciplinary probation by OSA for a designated period of time, which is designed to facilitate
a smooth transition back to the University community. A student on post- suspension disciplinary
probation must abide by the Behavioral Expectations and Responsibilities and all terms and conditions
placed on the student’s re-enroliment.

(e) Expulsion. Expulsion is a sanction that permanently bars a person from the University and from re-
enrolling as a student at the University. This sanction generally is imposed when the student’s misconduct
is deemed so serious as to warrant total and permanent disassociation from the University community
without the possibility of re-enrollment; and/or when, by the student’s repeated misconduct, a student has
exhibited a blatant disregard for the health, safety, or welfare of other members of the University
community or the University’s right to establish rules of conduct. A person who has been expelled shall
not be present on University property without the prior approval of the Dean of Students.

(f) Withholding of degree. The University may withhold a degree as a disciplinary sanction for a
specified period of time or until the student’s completion of all other sanctions imposed, whichever
occurs later.

(9) Revocation of degree. The sanction of the revocation of a degree may be imposed if a student has
obtained a degree at least in part through cheating, plagiarism, other academic dishonesty, or through
research misconduct. This sanction will be noted on the student’s academic transcript on a permanent
basis.

(h) Disciplinary probation for student organizations. A student organization given the sanction of
disciplinary probation is permitted to retain University student organization registration on a probationary
status. As a condition of the disciplinary probation, the student organization also may be given
developmental sanctions. Disciplinary sanctions imposed on a student organization may be applicable to
members of such organization.

(i) Social probation for student organizations. Social probation prohibits a student organization from
sponsoring or participating in specified social activities. While on social probation, a student organization
may not host social events or participate in University-affiliated activities. Any exceptions to social
probation must be approved, in advance, by the Dean of Students.

() Deferred suspension for student organizations. A deferred suspension is a designated period of time
during which a student organization, while continuing to be active, is given an opportunity to demonstrate
the ability to abide by the Behavioral Expectations and Responsibilities. A student organization may be
placed on deferred suspension for serious misconduct or in the case of repeated misconduct. If the
student organization is found responsible for any additional violation(s) of the Behavioral Expectations
and Responsibilities while the student organization is on deferred suspension, then the sanction of
revocation or suspension of University registration will be the minimum sanction that will be imposed in a
Formal Hearing on the subsequent misconduct. Student organizations who are placed on deferred
suspension generally also receive disciplinary probation and developmental sanctions.

(k) Revocation or suspension of University registration. In cases of serious or repeated misconduct, a
student organization’s University registration may be suspended or revoked.

(4) Developmental conditions. A student may be given one (1) or more of the following developmental conditions
in an effort to foster student learning and development:

(a) Educational activities. Educational activities are designed to educate the student about why certain
conduct was inappropriate. Examples of such activities include, without limitation: attending an
educational class, training, or workshop; giving or attending a presentation; preparing and submitting a
research project or paper on a designated topic; or offering a written reflection responding to a prompt
given by OSA.

(b) Restitution. Restitution is compensation for loss, damage, and/or injury incurred as a result of the
student’s behavior. Compensation may take the form of money, service, and/or material replacement.
Restitution may be required to be made to the University, a specific individual, or a specific organization.
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(c) Supervised service. A student may be assigned service that is both beneficial to the University
community and/or likely to assist the student in understanding the effects of the student’s conduct.

(d) Loss or restriction of privileges. Specified student privileges are lost or restricted. Such

privileges include, without limitation, representing the University in any official manner, the use of or
access to University-controlled property, University parking privileges, University owned housing, or
participation in University-affiliated activities including, but not limited to, extracurricular activities.

(e) University housing reassignment or removal. A student may be assigned to a different residence hall
or residence hall room. A student’s residence hall contract also may be terminated, and the student may
be prohibited from residing in University housing for a definite or indefinite period of time.

(f) Mandatory education. A student may be required to participate in one (1) or more educational
programs, classes, or workshops relating to the student’s misconduct, including, without limitation,
education concerning alcohol or drugs. The student may be held responsible for the payment of expenses
relating to the educational program/class/workshop(s).

(5) Academic sanctions. The following academic sanctions may be imposed by a faculty member in response to
student academic misconduct:

(a) Diminished assignment grade. An instructor may issue a diminished grade for the academic
exercise that was the subject of a finding of academic misconduct.

(b) Failing assignment grade. An instructor may issue a failing grade for the academic exercise that was
the subject of a finding of academic misconduct.

(c) Diminished course grade. An instructor may issue a diminished grade for the course in which there
was an academic exercise that was found to be academic misconduct.

(d) Failing course grade. An instructor may issue a failing grade for the course in which there was an
academic exercise that was found to be academic misconduct.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).
Rule 0240-10-06-.06 Conflicts of Interest is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.06 Conflicts of Interest

(1) The student conduct process will be carried out in a manner that is free from conflicts of interest consistent
with due process of law.

(2) A University employee shall not act on behalf of OSA in the student conduct process in any case in which:
(a) the employee is a Complainant or a witness;

(b) the employee serves in an advisory or supervisory capacity to the Complainant and/or
Respondent or student organization; or

(c) the employee determines, for any other reason (e.g., personal prejudice or bias), that he/she cannot
be fair or impartial.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).
Rule 0240-10-06-.07 Process: Initial Stages is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.07 Process: Initial Stages

(1) Reporting and Investigation of Misconduct
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(a) Receipt and Review of Allegations of Misconduct. OSA may initiate the student conduct process on
the basis of written allegations received from any source, including, without limitation, a student, a faculty
member, a University residence life employee, or a law enforcement agency. OSA also may initiate the
student conduct process in the absence of written allegations if OSA becomes aware, through other
means, of potential misconduct committed by a student. Upon receipt of written allegations or other
information concerning potential student misconduct, OSA will review the information and determine
whether to initiate the student conduct process. OSA’s determination of whether to initiate the student
conduct process generally will be based on: the preliminary investigation by OSA or other University
official(s), if any, into the allegations received by OSA; OSA’s determination of whether the alleged
conduct falls within the jurisdiction of the Code; and OSA’s determination of whether the alleged conduct,
if true, violated the Student Code.

(b) Investigation of Allegations of Misconduct. OSA may investigate the allegations against the
Respondent by interviewing witnesses and obtaining other information. OSA is not obligated to interview
a witness identified by the Respondent or the Complainant if OSA believes the witness is not likely to
possess relevant information, is not likely to lead OSA to the discovery of relevant information, or the
information the witness is likely to possess is cumulative of other information gathered by OSA. OSA may
re-interview the Complainant, the Respondent, and/or any other person at any time during the
investigation in order to obtain additional and/or clarifying information. Investigations conducted by OSA
will be prompt, thorough, and equitable. In conducting an investigation, OSA will act as a fair and impatrtial
party rather than a representative of the person, office, unit, organization, or entity that submitted the
allegations to OSA. Parts of OSA’s investigation may occur before, during, and/or after the Educational
Conference and/or any other part of the student conduct process. At the conclusion of its investigation,
OSA may prepare a written report of the findings of the investigation. The report may include an
assessment of the credibility of persons interviewed during the investigation and an assessment of
whether it is more likely than not that the Respondent violated the Student Code. OSA may refer the
investigation of certain types of allegations to other University offices in accordance with University rules.

(2) Educational Conference for Misconduct.

(a) Scope of the Educational Conference. The Educational Conference is a meeting between OSA and
the Respondent in which the following generally occurs:

1. OSA orally informs the Respondent about the allegations made against the Respondent and, if
requested by the Respondent, provides the Respondent with a reasonable opportunity to review
the written allegations, if any, received by OSA.

2. OSA provides the Respondent with an opportunity to respond to the allegations, including,
without limitation, an opportunity to present information to OSA concerning the allegations and
identify witnesses whom the Respondent believes OSA should interview to obtain additional
information.

3. Both OSA and the Respondent may ask questions of each other and seek clarifying
information about the allegations, the possible sanction(s), and the student conduct process.

4. Based on information provided by the Respondent during the Educational Conference, OSA
may issue a no-action determination or continue its investigation in order to determine whether it
is more likely than not that the Respondent violated the Behavioral Expectations and
Responsibilities.

(b) Notice of Educational Conference. A Notice of Educational Conference is a written notice through
which OSA notifies the Respondent that OSA has received allegations that the Respondent has engaged
in misconduct; instructs the Respondent to attend or schedule an Educational Conference; and provides
the Respondent with other information about the student conduct process. A Notice of Educational
Conference generally will include the following information:
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1. Notice that OSA has begun or will begin an investigation of allegations OSA received
concerning the Respondent’s conduct;

2. Notice of a disciplinary hold, if any, that the University has implemented or will implement with
respect to the Respondent;

3. A brief description of the Respondent’s alleged conduct;

4. A preliminary list of potential violations of the Behavioral Expectations and Responsibilities,
based on the Respondent’s alleged conduct;

5. notice of the Respondent’s right to be assisted and/or supported by an Advisor throughout the
student conduct process, in accordance with Section .12, including information about the role of
an Advisor;

6. The internet address where the Respondent can review a copy of the Student Code;

7. A date, time, and place for an Educational Conference with OSA to discuss the incident, or, in
the alternative, an instruction that the Respondent contact OSA to schedule an Educational
Conference within the time frame designated in the Notice of Educational Conference; and

8. Notice of the consequences of failing to comply with OSA’s instruction to attend or schedule an
Educational Conference.

(c) Consequences of Failing to Attend or Schedule an Educational Conference. If the Respondent fails to
attend or schedule an Educational Conference after OSA has sent the Respondent a Notice of
Educational Conference, then the Respondent waives all rights to further participation in the disciplinary
process including a Formal Hearing, and OSA has the discretion to deem the Respondent to have
accepted OSA’s determination of responsibility for misconduct and may impose appropriate sanction(s)
for the misconduct (unless the Respondent’s absence is excused by OSA for good cause). OSA also may
determine that the Respondent’s failure to attend the Educational Conference constitutes a separate
violation of the Student Code.

(3) Notice of Allegations for General Misconduct. A Notice of Allegations is a written notice that informs the
Respondent that OSA has concluded that it is more likely than not that the Respondent violated the Behavioral
Expectations and Responsibilities. A Notice of Allegations generally includes, without limitation, the following
information: (i) a brief summary of the facts of Respondent’s alleged misconduct; (ii) notice that OSA has
determined that it is more likely than not that Respondent violated the Behavioral Expectations and
Responsibilities; (iii) notice of the specific Student Code provisions that OSA has determined the Respondent
more likely than not violated; (iv) the Respondent’s option(s) to elect a Formal Hearing to contest OSA’s
determination of responsibility for misconduct and/or the sanction(s); and (v) the names of witnesses likely to
present information concerning the alleged misconduct if the Respondent elects to contest the allegations through
a Formal Hearing. OSA may provide the Respondent with a Notice of Allegations during the Educational
Conference.

Statutory Authority: T.C.A. 8 49-8-203(a)(1)(D).

Rule 0240-10-06-.08 Interim Administrative Actions is added to Chapter 0240-10-06 and shall read as
follows:

0240-10-06-.08 Interim Administrative Actions

(1) General. In certain situations, the University may impose interim administrative actions prior to the conclusion
of the student conduct process. The University shall determine the appropriate interim administrative actions
based on the totality of the circumstances. Examples of interim administrative actions include, without limitation, a
no-contact directive, a disciplinary hold, and interim restrictions.

June 2021 5S76BV(Ni&reha2026)N. .. 7. Student Code ofiBights and Respo... RDa 4698 84



(2) No-Contact directive. In cases involving allegations of assault, injury, retaliation or in other cases where there
is reason to believe continued contact between a student and specific persons may interfere with those persons’
security, safety or ability to participate effectively in work or studies, the University may issue a written instruction
to a student, called a no-contact directive, that prohibits a student from having verbal, physical, written, and/or
electronic contact with specific other persons for a definite or indefinite period of time. A no-contact directive also
may prohibit a student from being present on designated University-controlled property. Any student, faculty or
staff member, or other person with a reasonable justification may request that a no-contact directive be issued to
a student.

(3) Disciplinary hold. The Respondent’s academic record (including, without limitation, the release of the
Respondent’s official or unofficial transcript), degree, ability to register for classes, and/or ability to re-enroll may
be placed on disciplinary hold by OSA or by another appropriate University office at the request of OSA for the
following reasons: (1) to require the Respondent to participate in the student conduct process (OSA will release
the hold after the Respondent attends the Educational Conference but may reinitiate the hold in order to require
the Respondent to participate in other parts of the student conduct process); or (2) to require the Respondent to
satisfy the terms and conditions of disciplinary sanctions received (the hold shall be released after the terms and
conditions have been satisfied). No diploma shall be given and no grades, academic credit, or degree shall be
awarded to a student who has been placed on disciplinary hold.

(4) Interim Restrictions. Generally, the status of a student alleged to have violated the Behavioral Expectations
and Responsibilities is not affected until the conclusion of the student conduct process. However, the Dean of
Students may impose interim restrictions prior to the conclusion of the student conduct process related to the
alleged misconduct when the Dean of Students has reasonable cause to believe that (1) a Respondent’s
continued presence on University-controlled property or at University-affiliated activities poses a significant risk of
substantial harm to the health, safety, or welfare of others or to property or (2) poses an imminent or ongoing
threat to the disruption of, or interference with, the normal operations of the University. Interim restrictions shall be
confirmed by notice to the Respondent that explains the basis for the interim restrictions and shall remain in effect
until the conclusion of the student conduct process, which should be completed without undue delay. Within three
(3) days of the imposition of the interim restrictions, the Respondent shall be offered an opportunity to appear
before the Dean of Students in order to discuss the following issues only: (1) the reliability of the information
concerning the Respondent’s conduct; and (2) whether the conduct and surrounding circumstances reasonably
indicate that the Respondent’s continued presence on University controlled property or at University-affiliated
activities poses a significant risk of substantial harm to the health, safety, or welfare of others or to property or
poses an imminent or ongoing threat of disruption of or interference with the normal operations of the University.
Examples of interim restrictions include, without limitation, restricting the student’s privileges to participate in
University affiliated activities, restricting the student’s privileges to access University-controlled property, and
University owned housing removal and/or reassignment. Restrictions contained within no-contact directives are
not interim restrictions.

(5) Interim Removal. If the continued presence of the Respondent on University property would constitute an
immediate threat to the physical safety and well-being of the accused, any other member of the University, its
guests, property, or would create a substantial disruption of classroom or other University activities, a Respondent
may be removed on an interim basis from the University by the Dean of Students. An interim removal is an official
separation of the student from the University until the conclusion of the student conduct process or the interim
removal is lifted, whichever occurs first. While the interim removal is in effect, the Respondent loses all University
rights and privileges including, but not limited to, enrollment privileges except for the rights and privileges to
contest the allegations pursuant to the Student Code, shall not represent the University in any official manner, and
shall not be present on University property or participate in University affiliated activities without the prior approval
of the Dean of Students. When placed on interim removal, the Respondent may be assigned a grade of “W” or “I,”
whichever is deemed appropriate by the faculty member involved. A Respondent who violates the terms of an
interim removal shall be subject to further disciplinary action and may be treated as a trespasser. An interim
removal shall be confirmed by notice to the Respondent that explains the basis for the interim removal and shall
remain in effect until the conclusion of the student conduct process, which should be completed without undue
delay. Within three (3) days of the imposition of an interim removal, the Respondent shall be offered an
opportunity to appear before the Dean of Students to challenge the interim removal decision.

(6) Coursework. Coursework performed during the student conduct process shall be considered conditional.
Credit for such coursework may be affected, delayed, denied, and/or revoked based on a final finding of
misconduct and/or a sanction imposed under the Student Code. In addition, subject to the other provisions of the
Student Code, a delay in the granting of a degree may be imposed and/or a degree that was awarded prior to a
final decision under the Student Code may be revoked.
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Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).
Rule 0240-10-06-.09 Process: Hearings is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.09 Process: Hearings

(1) Hearings. A Hearing is a process through which a Respondent has a right to contest allegations of misconduct
and/or the sanctions proposed by OSA by presenting information (including, without limitation, witnesses) to a
decision maker other than the University employee(s) who conducted the investigation and/or Educational
Conference.

(2) Rights to a Hearing. In every case, the Respondent has the right to resolve allegations of misconduct and/or
proposed sanctions through a Student Conduct Board (SCB) Hearing.

(3) How to Request a Hearing. A Formal Hearing may be requested by the Respondent only in writing using the
form(s) approved by OSA. Orally requesting a Hearing shall not constitute a valid request for a Hearing.

(4) Consequences of Failing to Timely Elect a Hearing. If the Respondent fails to elect a Hearing within five (5)
business days of OSA transmitting a Notice of Allegations to the Respondent, then the Respondent waives all
rights to a Hearing, and OSA has the discretion to deem the Respondent to have accepted OSA’s determination
of responsibility for misconduct and may impose sanction(s) deemed appropriate by OSA (unless OSA extends
the time for the Respondent to request a Formal Hearing for good cause). If OSA extends the time for the
Respondent to request a Hearing and the Respondent fails to elect a Hearing within the additional time granted
by OSA, then the Respondent waives all rights to a Hearing, and OSA has the discretion to deem the Respondent
to have accepted OSA’s determination of responsibility for misconduct and may impose sanction(s) deemed
appropriate by OSA.

(5) Notice of SCB Hearing.
(a) When a Notice of SCB Hearing is Sent. If the Respondent requests a SCB Hearing in accordance with
Section .09(3), then OSA will send the Respondent and the Complainant a Notice of SCB Hearing at least

ten (10) business days in advance of the date of the hearing.

(b) Information in the Notice of SCB Hearing. The Notice of SCB Hearing generally will contain, or be
accompanied by, the following information:

1. the date, time, and place of the SCB Hearing (OSA may reschedule the SCB Hearing for good
cause and issue a revised Notice of SCB Hearing that contains a new date, time, and place of the
SCB Hearing);

2. a copy of the Notice of Allegations;

3. the sanction(s) that the Conduct Educator will request the SCB impose on the Respondent;

4. the names of all witnesses through whom the Conduct Educator is likely to present information
during the SCB Hearing;

5. a notice of the right to the assistance and/or support of an Advisor during the SCB Hearing;

6. a description of all tangible or electronic information that the Conduct Educator is likely to
present to the SCB, such as an investigative report, police report, incident report, witness
statements, video or audio recordings, photographs, text messages, or phone records;

7. notice of the right to request a copy of OSA’s investigative file, redacted in accordance with the
Family Educational Rights and Privacy Act of 1974, (20 U.S.C. § 1232g), and the federal

regulations implementing that statute, as amended;

8. notice of the right to request copies of all documents, copies of all electronically stored
information, and access to tangible evidence that the University has in its possession, custody, or
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control and may use to support claims or defenses, unless the use would be solely for
impeachment; and

9. notice of the composition of the Student Conduct Board and the process to request the
removal of a member of the SCB on the grounds that the person cannot be fair and impartial in
deciding the case.

(6) More than One Respondent. In cases involving more than one (1) Respondent, SCB Hearings concerning
each Respondent’s conduct may be conducted separately upon written request of a Respondent submitted at the
time of the Respondent’s request for a Formal Hearing. OSA has the discretion to make the final determination of
whether to grant such a request and will notify the Respondents of the decision.

(7) Consequences of Failing to Attend a SCB Hearing. If the Respondent fails to attend a SCB Hearing, then the
Respondent waives all rights to a SCB Hearing. The SCB may: proceed with the SCB Hearing without the
Respondent’s participation; hold the Respondent accountable for all decisions made in the Respondent’s
absence, including, without limitation, decisions concerning responsibility for alleged violations of the Behavioral
Expectations and Responsibilities; and may determine that the Respondent’s failure to attend the hearing
constitutes a separate violation of the Behavioral Expectations and Responsibilities. If the SCB determines, in the
Respondent’s absence, that it is more likely than not that the Respondent violated the Behavioral Expectations
and Responsibilities, then OSA may implement the sanctions imposed by the SCB and conclude the student
conduct process.

(8) Composition of the Student Conduct Board.
(a) Appointment of the SCB.

1. General. The SCB is appointed ad hoc for each hearing by the Director of OSA. OSA shall
appoint a SCB consisting of one (1) voting Chairperson and two (2) voting members. OSA shall
not appoint persons on the basis of how OSA anticipates that they will vote. The Chairperson
shall be a University faculty member, staff employee, or contractor who has received training from
OSA on how to conduct a SCB Hearing. Two (2) voting members and one (1) voting Chairperson
constitute a quorum of the SCB that was appointed by OSA in seating any SCB, except as
provided in Section .09(8)(a)(2). All classifications of the University community (students, faculty,
and staff) must be represented by at least one (1) voting member, except as provided in Section
.09(8)(a)(2).

2. Exception for Cases requiring Cross-examination. In cases which require cross examination,
the Director of OSA in his/her sole discretion may appoint a non-voting chairperson to preside
over the SCB, make determinations of relevance and document the findings of the SCB.
Notwithstanding anything to the contrary in Section .09(8)(a)(1) or Section .09(8)(a)(2), all
classifications of the University community (students, faculty, and staff) must be represented by at
least one (1) voting member.

(b) Fairness and Impartiality of SCB Members. Any member of the SCB who determines that they cannot
decide a case fairly and impatrtially for any reason (including, but not limited to, having a conflict of
interest, or personal prejudice or bias) shall excuse themselves from serving on the SCB, in which case
OSA shall appoint a substitute member of the panel in accordance with the rules in Section .09(8)(a).

(9) General Provisions Governing SCB Hearings.

(a) Required Pre-Hearing Information and Copies. At least five (5) business days prior to the SCB
Hearing, the Complainant and the Respondent must provide the following to OSA in writing:

1. The name of their Advisor, if any, who will attend the SCB Hearing;

2. The names of all witnesses through whom they plan to present information to the SCB and a
brief summary of the information that they reasonably anticipate that each witness will provide to
the SCB;

3. A copy of all tangible or electronic information that they plan to present to the SCB (including,
but not limited to, witness statements, video or audio recordings, photographs, text messages,
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phone records, medical bills, diagrams). However, they are not required to provide copies of
information that is not in a form that allows copying (e.g., weapon; piece of clothing), in which
case they should describe the information in writing; and

4. A copy of a statement, if any, that they want the SCB to consider in determining the
appropriate sanction to impose on the Respondent if the SCB finds that the Respondent violated
a Behavioral Expectation or Responsibility. The Complainant’s statement may include a
description of the impact of the Respondent’s alleged conduct on the Complainant. The
Respondent’s statement may include a description of any factors the Respondent believes
mitigates the alleged misconduct.

(b) During the SCB Hearing, the Complainant and the Respondent may present witnesses who were not
identified in the Notice of Formal Hearing only if they comply with this Section .09(9)(a) (i.e., other
witnesses not identified to OSA in writing at least five (5) business days prior to the SCB Hearing will not
be allowed). The Complainant and the Respondent are responsible for contacting witnesses who were
not identified in the Notice of Hearing, informing them about the date, time, and location of the SCB
Hearing, and securing their attendance at the SCB Hearing.

(c) Pre-Hearing Review of Information. Individuals involved with the hearing are responsible for contacting
OSA to arrange a time to review the information prior to the hearing if such review is desired and the
information has not been made available electronically. No less than three (3) business days prior to the
hearing, OSA will make copies of information submitted by the Complainant, the Respondent, and the
Conduct Educator available for review by the Complainant, Respondent, their respective Advisors, and
members of the SCB. Those individuals will be notified by OSA when materials are available for review.
OSA may make the information available electronically. In their sole discretion, OSA may redact irrelevant
information prior to making information available.

(d) Recording of the SCB Hearing. The University shall be responsible for making a record (e.qg., digital
recording) of a SCB Hearing. Deliberations of the SCB shall not be recorded. The Complainant and the
Respondent may take notes during a SCB Hearing, which shall be their own property, but neither the
Complainant nor the Respondent may record the hearing using any other method of recording. The
University will provide a copy of the record to the Complainant and the Respondent upon request.

(e) Attendance and Participation. Attendance during a SCB Hearing generally is limited to members of the
SCB, the Conduct Educator, the Complainant and the Complainant’s Advisor, the Respondent and the
Respondent’s Advisor, and witnesses. The Conduct Educator, the Complainant, the Respondent,
Advisors, and withesses may not be present during the deliberations of the SCB. Witnesses may attend
the SCB Hearing only while they are presenting information to the SCB, unless the witness is the
Complainant or the Respondent. The Chairperson and OSA have the discretion to allow other persons to
attend the SCB Hearing, in accordance with state and federal law. The Complainant and the
Complainant’s Advisor may attend any part of the SCB Hearing (excluding the deliberations of the SCB),
but the Complainant and the Complainant’s Advisor shall be excused from the hearing room when the
Respondent’s Education Records or information obtained from the Respondent’s Education Records are
disclosed unless the information is also part of the Complainant’s Education Records. The Chairperson
may accommodate concerns for the personal safety, well-being, and/or fears of confrontations of the
Complainant, the Respondent, and/or witnesses by permitting attendance or participation by closed circuit
television, video conferencing, or other appropriate means, as determined in the discretion of the
Chairperson. However, the identity of all persons who present information to the SCB must be made
known to the Respondent and the Complainant. The Respondent and the Complainant must be allowed
to view and hear a person who is attending or participating by closed circuit television, video
conferencing, or other similar means.

(10) Procedural Rules for SCB Hearings.

(a) Right to Challenge the Selection of a SCB Member. Prior to convening the SCB Hearing, the
Chairperson shall allow the Complainant and the Respondent to request the removal of a member of the
SCB on the grounds that the person cannot be fair and impatrtial in deciding the case. If the Chairperson
determines that the person cannot be fair and impartial, then OSA may appoint a substitute member of
the SCB in accordance with Section .09(8)(a) or, if a quorum of the SCB still exists, remove the SCB
member and allow the SCB Hearing to continue without appointing a substitute member.
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(b) Authority of the Chairperson. The Chairperson has the authority to maintain order and make all
decisions necessary for the fair, orderly, and expeditious conduct of the SCB Hearing. The Chairperson
shall be the final decision maker concerning what, how, and in what order information and witnesses are
presented to the SCB.

(c) Exclusion of Information. Upon the Chairperson’s initiation or upon request by the Conduct Educator,
the Complainant, the Respondent, or a member of the SCB, the Chairperson may exclude the following
information from the SCB’s consideration: (1) irrelevant information; (2) information that unreasonably
repeats information already provided to the SCB; (3) information that was not provided in advance of the
hearing in accordance with Section .09(9)(a), or information from witnesses who were not disclosed in
advance of the hearing in accordance with Section .09(9)(a); (4) information that is protected from
disclosure under federal or Tennessee law; and/or (5) information about a person’s character or character
trait, if the information is being presented to show that on a particular occasion the person acted in
accordance with the character or character trait.

(d) Persons Who May Present Information. The only persons who may present information and/or
witnesses during a SCB Hearing are the Conduct Educator, the Complainant, and the Respondent. The
Complainant and the Respondent are responsible for presenting their own information and/or witnesses, if
any, to the SCB (an Advisor shall not present information and/or witnesses to the SCB).

(e) Formal Rules. Formal rules of process, procedure, and/or technical rules of evidence, such as those
applied in criminal or civil court, are not used in SCB Hearings. The Chairperson shall decide all
procedural questions that arise during a SCB Hearing. The Chairperson may consult with OSA for
assistance in resolving procedural questions fairly and in accordance with the Code.

(f) Questioning of Witnesses. Witnesses will provide information to the SCB and answer questions from
the Chairperson or an agent of the party, as required by applicable law. The Chairperson may ask
guestions and/or submit a request for additional information to the Respondent, the Complainant, the
Conduct Educator, and/or witnesses. The Conduct Educator, the Respondent and/or the Complainant
shall not directly ask questions to each other or other witnesses. The Conduct Educator, the Respondent,
the Complainant, and/or members of the SCB may propose questions for the Chairperson to ask
witnesses by submitting the proposed questions to the Chairperson in writing during the hearing. The
Chairperson has the discretion whether to ask a withess a question proposed by the Conduct Educator,
the Respondent, the Complainant, and/or members of the SCB. In cases where the Conduct Educator
has proposed suspension or expulsion, the Complainant and the Respondent may have the right to cross-
examine any witnesses who participate in the hearing by an advisor of their choice. The method of
guestioning witnesses outlined in this Section .09(10)(f) is used to preserve the educational tone of the
SCB Hearing.

(9) Closing Statements. At the close of the SCB Hearing, the Chairperson may allow the Conduct
Educator, the Complainant, and the Respondent equal opportunities to make statements to the SCB
summarizing the information presented to the SCB and/or advocating the decision that the SCB should
reach. The Conduct Educator and the Complainant may advocate that the SCB impose a specific
sanction(s), and the Respondent may respond; however, the Respondent’s record of student conduct
maintained by OSA shall not be disclosed to the SCB by the Conduct Educator or the Complainant during
the hearing except in accordance with Section .09(11)(c).

(h) Burden of Presenting Information Demonstrating Misconduct. The Conduct Educator bears the burden
of presenting information demonstrating that it is more likely than not that the Respondent violated a
Behavioral Expectation or Responsibility, as alleged in the Notice of Allegations. Neither the Complainant
nor the Respondent is required to present information or witnesses concerning the Respondent’s alleged
misconduct. The SCB shall not draw an inference adverse to the Conduct Educator, the Complainant, or
the Respondent if the Complainant or the Respondent chooses not to present information or witnesses to
the SCB.

(11) Decision of the Student Conduct Board.

(a) Deliberation of the SCB. After the Chairperson determines that all relevant information has been
received by the SCB, the SCB will deliberate in private and decide, for each Behavioral Expectation or
Responsibility alleged in the Notice of Allegations to have been violated, whether it is more likely than not
that the Respondent violated the Behavioral Expectation or Responsibility. The SCB will decide by
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majority vote whether by preponderance of the evidence the Respondent violated the Behavioral
Expectations and Responsibilities.

(b) Basis of Decision. The SCB shall not base its decision on information not presented during the SCB
Hearing. However, if the SCB requests that additional information be provided after the SCB Hearing, the
SCB may consider and base its decision on the additional information, as long as the Conduct Educator,
the Respondent, and the Complainant have had a chance to review and respond to the additional
information either via a reconvened SCB Hearing or in writing.

(c) Determination of Sanction(s). If the SCB decides that the Respondent violated the Behavioral
Expectations and Responsibilities, then the SCB will decide the appropriate sanction(s) by majority vote.
In deciding the appropriate sanctions for a Respondent’s misconduct, the SCB may consider: (1)
statements submitted by the Complainant and/or the Respondent to the SCB concerning the appropriate
sanctions; and (2) a statement about the Respondent’s conduct history, which shall be provided to the
Chairperson by OSA in a sealed envelope prior to the SCB Hearing.

(d) Issuance of Notice of Decision. Issuance of Notice of Decision. Within fifteen (15) business days of the
conclusion of the SCB Hearing, the Chairperson shall issue a Notice of Decision and transmit a copy of
the Notice of Decision to OSA. OSA shall notify the Respondent about the Notice of Decision and provide
a copy of the Notice of Decision. If permitted or required under law, OSA shall notify the Complainant
about the Notice of Decision (simultaneously with the notification to the Respondent) and provide a copy
of the Notice of Decision to the Complainant.

(e) Information in Notice of Decision. The following information shall be included in the Notice of Decision:
1. For each Behavioral Expectation or Responsibility identified in the Notice of Allegations, the
SCB’s decision concerning whether it is more likely than not that the Respondent violated the
Behavioral Expectation or Responsibility and the SCB’s rationale for the decision concerning the
alleged violation of the Behavioral Expectation or Responsibility, including, without limitation, a
brief summary of the information upon which the SCB relied in making its decision;
2. The sanction(s), if any, that the SCB has imposed on the Respondent; and
3. Information about the Respondent’s options, if any, to appeal the decision of the SCB.
Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).
Rule 0240-10-06-.10 Appeals is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.10 Appeals
(1) Types of appeals. The Respondent may appeal an SCB decision by either electing:
(a) An internal appeal to an Appeal Reader which shall be governed by the following rules; or
(b) In the case of the following sanctions: (1) suspension; (2) expulsion; (3) revocation of degree; or (4)
revocation or suspension of the student organization’s University registration, a respondent has the right
to a contested case hearing under the Uniform Administrative Procedures Act (‘UAPA Hearing”),
Tennessee Code Annotated § 4-5-301 et seq. which is conducted in accordance with state law and the

University’s procedures for conducting contested case proceedings.

(2) Appealable Decisions. The Respondent may appeal the decisions of the SCB that are contained in the Notice
of Decision, but the grounds for appeal are limited to those described in Section .10(4).

(3) Notice of Appeal. An appeal is valid only if all of the following requirements are met:

(a) An appeal shall be submitted in writing by fully completing a form approved by OSA called a “Notice of
Appeal;”

(b) The Notice of Appeal shall be received by OSA within ten (10) business days of the date that OSA
transmitted the Notice of Decision; and
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(c) The Notice of Appeal shall not include information that is not included in the record of the SCB
Hearing, unless there is new information as described in Section .10(4)(b).

(4) Grounds for Appeal. The Notice of Appeal shall explain the grounds for the appeal, which shall be limited to
one (1) or more of the following grounds:

(a) Material Procedural Error. A procedural error occurred prior to or during the SCB Hearing, and the
procedural error reasonably could have had a material impact on the SCB in reaching its decision. Neither
the failure of the Respondent or the Complainant to secure the attendance of an Advisor or witness nor
the failure of an Advisor or witness to attend or otherwise participate in any phase of the student conduct
process constitutes a material procedural error. The failure of the Respondent or the Complainant to
attend the SCB Hearing does not constitute a material procedural error.

(b) New Information. New information has been discovered, the information reasonably could have had a
substantial impact on the SCB in reaching its decision, and the person submitting the Notice of Appeal did
not know and reasonably could not have known about the information at the time of the SCB Hearing.

(c) Conflict of Interest, Personal Prejudice or Bias of a SCB Member. A SCB member had a personal
prejudice or bias that precluded them from fairly and impartially hearing the case. The fact that a SCB
member voted to find a Respondent responsible or not responsible for violating a Behavioral Expectation
or Responsibility does not, by itself, demonstrate that the SCB member had a personal prejudice or bias
for or against the Respondent, the Complainant, or the University.

(5) Effective Date of Sanction. The sanction(s) imposed by the SCB shall not be effective during the period in
which a Notice of Appeal may be submitted, or, if a procedurally valid Notice of Appeal has been submitted (as
determined by Section .10(3), until a Notice of Appeal Decision is issued by the Appeal Reader or Appellate
Board, whichever is later.

(6) Determination of Procedural Validity of Notice of Appeal. Within five (5) business days after the receipt of a
Notice of Appeal, OSA will determine whether the Notice of Appeal is procedurally valid. A Notice of Appeal is
procedurally valid only if it has been fully completed, timely submitted to OSA, does not contain information
outside of the record of the SCB Hearing, and does not contain a ground for appeal not listed in Section .10(4). If
a Notice of Appeal is procedurally invalid and the time for submitting a Notice of Appeal under this Section
.10(3)(b) has expired, then OSA shall send the Conduct Educator, the Respondent, and the Complainant (if
permitted or required by law) a notice that the decision of the SCB has become final and any sanction(s) imposed
will become effective immediately. However, in a case in which the Notice of Appeal contains information outside
of the record of the SCB Hearing or a ground for appeal not listed in Section .10(4), OSA may proceed with
appointing an Appeal Reader after removing from the Notice of Appeal information that was not included in the
record of the SCB Hearing and/or the impermissible ground for appeal.

(7) Appointment of Appeal Reader. The Appeal Reader is the University officer that considers appeals of
decisions of the SCB, after a procedurally valid Notice of Appeal has been submitted to OSA. OSA will appoint a
pool of persons trained by OSA who are eligible to serve as an Appeal Reader. OSA may appoint University
faculty members or University staff employees to be members of that pool. OSA shall not appoint persons on the
basis of how OSA anticipates that they will decide. The Director of OSA shall not appoint a person to serve as an
Appeal Reader if the person served as a Chairperson or a voting member of the SCB whose decision is being
appealed. In addition, an employee who works in OSA or whose direct supervisor is the Conduct Educator who
participated in the SCB Hearing shall be ineligible to serve as an Appeal Reader.

(a) Recusal. If the Appeal Reader determines that they cannot decide the appeal fairly and impartially for
any reason they shall recuse themselves from serving as the Appeal Reader, in which case OSA shall
appoint a substitute Appeal Reader in accordance with this Section .10(7).

(8) Transmittal of Notice of Appeal. After the appointment of the Appeal Reader, OSA shall transmit a copy of the
Notice of Appeal to persons who have a need to know about the Notice of Appeal, including, without limitation, the
Appeal Reader and all non-appealing parties (e.g., if the Respondent appeals, the Conduct Educator and the
Complainant would be the non-appealing parties). A non-appealing party may submit a written response to the
Notice of Appeal to the Appeal Reader within three (3) business days of OSA’s transmittal of the Notice of Appeal.
The written response shall be limited to: (1) responding to issues raised in the Notice of Appeal and shall not
contain information that is not included in the record of the SCB Hearing; and (2) request the removal of an
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Appeal Reader on the grounds that the person cannot be fair and impartial in deciding the case or conflict of
interest. If OSA determines that the person cannot be fair and impartial, then OSA may appoint a substitute
Appeal Reader in accordance with this Section .10(7).

(9) Review of the Record. The Appeal Reader’s final decision shall be based on his/her review of the record of the
hearing before the SCB, which shall be limited to: (1) the Notice of Allegations; (2) the Notice of Formal Hearing;
(3) the Notice of Decision; (4) the recording and the transcript, if any, of the hearing, and all other information
submitted to the SCB during the hearing; and (5) the Notice of Appeal and any written responses, in accordance
with this Section .10.

(10) Potential Decisions of the Appeal Reader. The Appeal Reader shall reach one (1) of the following decisions:

(a) Affirm both the SCB’s finding that the Respondent violated the Behavioral Expectations and
Responsibilities and the sanctions imposed by the SCB;

(b) Remand the case for a new hearing to be conducted by a new SCB.
(11) Notice of Decision. The Appeal Reader shall communicate their decision through a written notice called a
Notice of Appeal Decision. The Notice of Appeal Decision should be issued within ten (10) business days of the
submission of the Notice of Appeal. The Notice of Appeal Decision shall be sent to OSA, who will notify the
Conduct Educator, the Respondent, the Chairperson of the SCB, and, if permitted or required by law, the
Complainant about the Notice of Appeal Decision and provide them with a copy of the Notice of Appeal Decision.
Statutory Authority: T.C.A. § 49-8-203(a)(1)(D); T.C.A. § 4-5-102(3).
Rule 0240-10-06-.11 Process: Resolution is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.11 Process: Resolution
(1) Resolution by Agreement. At any time during the student conduct process, a Respondent may resolve
allegations of misconduct by signing a Resolution Agreement proposed by OSA. A Resolution Agreement is not
valid until it is signed by both the Respondent and OSA. By signing a Resolution Agreement, the Respondent:

(a) accepts responsibility for violating the Behavioral Expectations and Responsibilities;

(b) agrees to the imposition of the sanction(s); and

(c) waives all rights the Respondent may have to resolve the allegations through a hearing.

(2) Revocation or Appeal of a Resolution Agreement. The Respondent may not revoke or appeal a Resolution
Agreement once it has been signed.

(3) Resolution Agreement for Academic Misconduct. In order to resolve an allegation that the Respondent
violated Section .04(2) (Academic Misconduct) through a Resolution Agreement, the Respondent shall agree to
the imposition of the instructor’'s academic sanction described in Section .05(5) in addition to agreeing to the other
disciplinary outcomes proposed by OSA contained in Section .05(3) and Section .05(4).

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.12 Rights of Involved Parties is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.12 Rights of Involved Parties

(1) Parties shall have the right to equitable provision of disciplinary procedures and the University will follow its
disciplinary process before the imposition of any disciplinary sanctions or other actions that are not supportive

measures.

(2) The University will ensure that the burden of proof and the gathering of evidence sufficient to reach a
determination regarding responsibility rests on the University and not a complainant or respondent.
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(3) The University will require an objective evaluation of all relevant evidence — including both inculpatory and
exculpatory evidence — and prohibit credibility determinations based on a person’s status as a complainant,
respondent, or witness.

(4) The University will provide the complainant and respondent with the same opportunities to have others present
during any disciplinary proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice, who may be, but is not required to be, an attorney.

(a) The University will not limit the choice or presence of advisor for either the Complainant or
Respondent in any disciplinary proceeding; however, an advisor may have no other role in the disciplinary
process, including, but not limited to being a witness, a respondent, or a complainant.

(b) The University may establish restrictions regarding the extent to which the advisor may participate in
the proceedings, as long as the restrictions apply equally to both parties and are allowed by applicable
law.

(5) The University will ensure that staff involved in disciplinary matters are appropriately trained as required by
state and federal law.

(6) The University will not presume that the respondent is responsible for the alleged conduct until a determination
regarding responsibility is made at the conclusion of the disciplinary process.

(7) During proceedings, neither the complainant nor the respondent will be required to subject to questioning or
disclose evidence or information that is protected under a legally recognized privilege, unless the person holding
such privilege has waived the privilege.

(8) The parties have a right to a disciplinary process that is free from conflicts of interest or bias.

(a) A University employee shall not act on behalf of the University in the student conduct process in any
case in which the employee is a Complainant or a witness, the employee serves in an advisory or
supervisory capacity to the Complainant and/or Respondent or student organization, or where the
employee determines, for any other reason (including, but not limited to, personal prejudice or bias), that
he/she cannot be fair or impartial.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.13 Disciplinary Holds and Records is added to Chapter 0240-10-06 and shall read as
follows:

0240-10-06-.13 Disciplinary Holds and Records

(1) Disciplinary Holds. The Respondent’s academic record (including, without limitation, the release of the
Respondent’s official or unofficial transcript), degree, ability to register for classes, and/or ability to re-enroll may
be placed on disciplinary hold by OSA or by another appropriate University office at the request of OSA for the
following reasons:

(a) to require the Respondent to participate in the student conduct process (OSA will release the hold
after the Respondent attends the Educational Conference, but may reinitiate the hold in order to require
the Respondent to participate in other parts of the student conduct process);

(b) to require the Respondent to satisfy the terms and conditions of disciplinary sanctions received (the
hold shall be released after the terms and conditions have been satisfied); or

(c) to require the Respondent to notify OSA or another appropriate University office of their desire to re-
enroll at the University.

(2) No diploma shall be given and no grades, academic credit, or degree shall be awarded to a student who has
been placed on disciplinary hold. A letter from OSA will accompany the transcript of a student who is requesting
their transcripts be sent to another academic institution while having a disciplinary hold detailing that the student
has a disciplinary hold.
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(3) Maintenance of Student Disciplinary Records. The University maintains student disciplinary records separately
from student academic records.

(a) Disclosure of Student Disciplinary Records while a Student is enrolled.

1. While a student is enrolled in the University, OSA may disclose disciplinary records to
University officials who have a legitimate educational interest in the disciplinary records, or to
students who request to inspect their disciplinary records. OSA may disclose disciplinary records
to other persons only in accordance with state or federal law and in some circumstances will be
required by state or federal law to disclose disciplinary records (e.g., subpoena, judicial order).

2. While a student is still enrolled in the University but applying for post-graduation employment,
transfer, or graduate school, OSA will disclose a student’s disciplinary records to persons outside
of OSA if the student requests that the information be shared. Notwithstanding the previous
sentence, OSA will disclose disciplinary records as required by state or federal law (e.g.,
subpoena, judicial order).

(b) Disclosure of Student Disciplinary Records after a student is no longer enrolled. After a student is no
longer enrolled in the University, OSA will disclose a student’s disciplinary records to persons outside of
OSA only if the student requests that the information be shared (including, but not limited to, for the
purpose of transferring schools, attending graduate or professional school, to seek admission into a State
Bar, completing pre-employment background screenings, etc.). Notwithstanding the previous sentence,
OSA will disclose disciplinary records as required by state or federal law (e.g., subpoena, judicial order).

(c) Expungement of Student Disciplinary Records. OSA permanently maintains student disciplinary
records for students who have received the following sanctions (or their equivalents under previous
versions of the Student Code): suspension; expulsion; withholding of degree; or revocation of degree.
OSA expunges student disciplinary records for other students who have completed the disciplinary
process seven (7) years after graduation, or the last date of enroliment, or after the date the decision
becomes final, whichever is later, except as prohibited by law or a University litigation hold.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.14 Amnesty for Good Samaritans and those seeking emergency aid is added to Chapter
0240-10-06 and shall read as follows:

0240-10-06-.14 Amnesty for Good Samaritans and those seeking emergency aid

(1) For Complainants. The University provides amnesty to complainants who may be hesitant to report to
University/College officials because they fear that they themselves may be accused of minor violations, such as
underage drinking, at the time of the incident. Educational options will be explored, but no conduct proceedings or
conduct record will result.

(2) For Those Who Offer Assistance. To encourage students to offer help and assistance to others, the University
pursues a practice of amnesty for minor violations when students offer help to others in need. At the discretion of
the Dean of Students, amnesty may also be extended on a case-by-case basis to the person receiving
assistance. Educational options will be explored, but no conduct proceedings or conduct record will result.

(3) For Those Who Report Serious Violations. Students who are engaged in minor violations, but who choose to
bring related serious violations by others to the attention of the University are offered amnesty for their minor
violations. Educational options will be explored, but no conduct proceedings or record will result. Abuse of
amnesty requests can result in a decision by the Dean of Students not to extend amnesty to the same person
repeatedly.

(4) Safe Harbor. The University has a Safe Harbor rule for students. The University believes that students who
have a drug and/or addiction problem deserve help. If any University student brings their own use, addiction, or
dependency to the attention of University officials outside the threat of drug tests or disciplinary sanctions and
seeks assistance, a conduct complaint will not be pursued. A written action plan may be used to track cooperation
with the Safe Harbor program by the student. Failure to follow the action plan will nullify the Safe Harbor
protection and the conduct processes will be initiated.
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Statutory Authority: T.C.A. § 49-8-203(a)(1)(D).

Rule 0240-10-06-.15 Emergency Powers is added to Chapter 0240-10-06 and shall read as follows:
0240-10-06-.15 Emergency Powers

(1) When in the opinion of the President, conditions are such that there exists a clear and immediate danger to
the physical safety or well-being of the members of the University community or safety of University property, he
or she may direct that the accused student or organization be suspended pending initiation (and completion) of
normal disciplinary proceedings provided those procedures are offered as soon as can reasonably be
accomplished. The President may delegate this authority to the Dean of Students.

(2) The President of the University is authorized, at his or her discretion, to intervene in any disciplinary
proceeding or to apply and/or modify any sanction imposed or to rescind any previous sanction.

Statutory Authority: T.C.A. § 49-8-203(a)(1)(D); T.C.A. § 49-8-203(a)(1)(E).
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8. Drop for Non-Payment Efforts
For Discussion
Presented by Raajkumar Kurapati



The University of Memphis Board of Trustees
Report

For Information

Date: June 2, 2021

Committee: Academic, Research and Student Success Committee
Recommendation: Drop for Non-Payment (DNP) Effort

Presented by: Raaj Kurapati, Executive Vice President and Chief Financial Officer
Background:

With a focus on our strategic plan priority of Student Success, Access and Affordability, and in response
to the financial and other challenges faced by our students and their families due to COVID-19, we took
proactive steps to revamp our standard Drop for Non-Payment (DNP) Process. Quick changes made for
Fall 2020 were further refined for Spring 2021.

This presentation provides an update on changes that were implemented and demonstrates the positive
results.
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THE UNIVERSITY OF Board of

Impact of DNP Changes | MEMPHIS. | Tristees

Spring 2021 Fall 2020
Revenue Revenue

Description Date No of Students| Exposure ($) |Date No of Students | Exposure ($)

Status on Soft Drop Date 11-Jan-21 1,980 10,164,430 | 10-Aug-20 3,350 18,611,974
Prior year status on soft drop date 13-Jan-20 1,455 7,469,316 | 20-Aug-19 1,444 7,086,678
Status on the First day of class for the term 18-Jan-21 1,242 6,183,667 | 17-Aug-20 2,059 11,149,590
Status on Census Date 31-Jan-21 344 2,798,438 | 30-Aug-20 1,143 6,117,884
Dropped on Census 31-Jan-21 88 363,605 | 30-Aug-20 331 1,604,960
Saved population remaining unpaid at term end 17-May-21 104 359,525 | 07-Dec-20 196 725,526
Total Population of unpaid receivables at term end | 17-May-21 729 1,725,893 | 07-Dec-20 959 2,286,605

Rationale for rethinking our traditional DNP process:

* Between the two terms, the incremental exposure was 2,431 students at risk of being dropped with a tuition and fee exposure of $14.2
million.

* The University received a significant amount of funding both in direct grants for students and institutional support which had clear
expectations that we needed to recognize and support students financially. We disbursed 100% of the student portions of funding received
today under HERFF | & Il immediately to students and used over 80% of Institutional support in various forms of aid and refunds to students.

« Of the students who were not dropped for non-payment, only 300 had unpaid balances of $1.1 million, consistent with our overall experience.

* This clearly called for a rethinking of our traditional processes which was focused on dropping for students for non-payment and not
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The traditional approach and process |s in direct contradiction to our strategic priorities of Student Success, Access, and Affordability and not
student friendly



Process changes to better align with the University’s mission — mreuniversiy or | Board of

U
Access and Affordability V] MEMPHIS. | Trustees

* Qutreach events in partnership with Shelby County Schools to promote
Financial Aid awareness and FAFSA

* Leverage University Academic departments to engage at-risk students facing
financial barriers

* Individual Financial Aid meetings with first-time freshmen and their families
at New Student Orientation

e Strategically targeted student messaging to help overcome Financial Aid
barriers

* Focus on retaining admitted and enrolled students and reconciling academic
standing with financial obligations

* Adjusting our communications/processes to be proactive and supportive vs.
punitive
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Enrollment Trends by Student Level

I ~ A A A ~ A 7 A A A
Enrollment Headcount by Student Level (Fall 2019 — Spring 2021)
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Enrollment Trends by Student Level

Enrollment Headcount by Student Level (Fall 2019 — Spring 2021)
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Questions?
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9. Faculty Highlights

Presentation
Presented by Jasbir Dhaliwal



The University of Memphis Board of Trustees
Presentation

For Information

Date: June 2, 2021

Committee: Academic, Research and Student Success Committee

Presentation: Faculty Highlights

Presented by: Dr. Jasbir Dhaliwal, Executive Vice President of Research and Innovation

Dr. Maryam Salehi, Assistant Professor, Civil Engineering
Dr. Ana Doblas, Assistant Professor, Electrical and Computer Engineering
Dr. Wesley James, Associate Professor, Sociology

Background:
The Division of Research and Innovation has strategically invested in the support of faculty at all levels.

Today we highlight two junior faculty successes in engineering and a community partnership in sociology
that is improving healthcare throughout the Mississippi Delta.
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Wesley James

Kevin Berisso

Esra Ozdenerol
Ana Doblas
Aaryani Sajja

Charlie Santo

Stephanie lvey

Deepak Venugopal

Jim Murphy

Maryam Salehi

Amber Jennings

Matthew Smeltzer

Xinhua Yu

Research Awards

Department

Sociology

Engineering Technology

Earth Sciences
EECE
Biomedical Engineering

City and Regional Planning

Civil Engineering

Computer Science

Psychology

Civil Engineering

Biomedical Engineering

Epidemiology

June 2021 Academic, Research and Student Success Comm...

Epidemiology

Total Award Amount

$1,381,320.00

$1,013,896.00

$1,000,000.00
$593,239.00
$589,413.00

$575,537.00

$465,822.00

$413,482.00

$346,506.00

$329,655.00

$268,156.00

$249,404.00

$90,235.00

Funding Source

Delta Health

Dept of Labor

NSF

NSF

NIH
MHCD

Institution of
Higher Ed

NSF

NIH

NSF

DoD

CDC
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Evaluate Impact of Health and Education Programs in the Mississippi Delta

Workforce Opportunity for Rural Communities (WORC) / DRA: Automation and Advanced Robotics
Center

ASPIRED: Adaptations for Sustainable Policies and Increased Recruitment Excellence in Diversity
CAREER: Three-dimensional Super-resolution Light Microscopy of Thick, Unprocessed Biological Samples
Modeling MRI-based Tissue Relaxation in the Presence of Iron Overload and Steatosis

Digital Inclusion in South City

Greater Memphis Apprenticeship Pathway

RI: Small Investigating Techniques That Couple Markov Logic and Deep Learning With Applications to
Discovering Strategies to Improve STEM Learning.

Behavioral Economic and Wellness-based Approaches for Reducing Alcohol Use and Consequences
Among Diverse Community-dwelling Emerging Adults

CAREER: Exploring Coupled Physical, Biological and Chemical Processes That Control Lead Fate and
Transport Through Plastic Plumbing Materials

Development of Acylated Nanofibrous Chitosan Membranes for Pre-hospital Traumatic Wound
Coverage, Inhibition of Infection, and Pain Mitigation

Tennessee Sickle Cell Disease Surveillance Program (Optional Component)

Page 70 of 84
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Maryam Salehi, PhD
Assistant Professor, Department of Civil Engineering
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Life in Plastics, Not So Fantastic! 7| MEMPHIS. | Trustees
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Research Plan V| MEMPHIS, | Soare

Environmental Fate

Elucidate the factors influence the kinetics of MPs
photodegradation & dynamics of their fragmentation.

Examine the MPs environmental degradation to better
understand the chemical contaminant transport by MPs

present In stormwater. New MPs
Aged MPs

Surface .

Physical Complexation Electrost.atlc

‘ Adsorption o Interaction

. 3 ¢

® . - ’

° ‘ ; [
@
. Weathered Microplastic

Contaminant Transport
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Educational & Outreach Plan
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NSF CAREER: Three-dimensional super-resolution light
microscopy of thick, unprocessed biological samples

Ana Doblas, PhD

Assistant Professor, Department of Electrical and Computer
Engineering

June 2, 2021 H %Pasrtdeoés
University Center and Zoom Video Conference U

JUNE 202]



Bridge the gap between DHM and OCT v MEMBHIS, | Poard

Any imaging systems combines high imaging depth and three-dimensional
super-resolution capability.

Small Protein Virus Bacteﬂa Cell Hair Ant Mouse Mouse
Molecule ra n
1nm 10nm 100nm 1oum 100pm 1mm 1cm 10cm
Phase contrast, Proposed
CSM | TPM | LSM | DIC, and HMC P
. system
Microscopy
Label-free imaging (no
chemical toxicity) X X X v
Thick samples
(> 30 um) X | v v X
Optical sectioning
capability v v v X
Lateral resolution (um) | >0.2 | >0.25 | >0.28 >0.5
Axial resolution (um) > 0.4 >0.5 > 0.4 No reported

koM anfecakScanningsMicroscopycIRM: Two-Photon Microscepys:ksMirkight Sheet Microscopy; DIC: Differential Interference Contrastye 76 of 84
HMC: Hoffman Modulation Contrast; DHM: Digital Holographic Microscopy; OCT: Optical Coherence Tomography
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Innovations of the proposed imaging system H MEMPHIS.

Axially localized structured
illumination pattern using short
coherence length illumination for
achieving lateral super-resolution
and optical sectioning capability
(HARDWARE)

Imaging of thick samples with
Improved axial resolution
(COMPUTATIONAL METHQOD)

Multi-color approach for accurate
3D refractive index maps of thick
samples. (COMPUTATIONAL
METHQOD)
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(a) lllumination of the sample

IT = pattern’s axial extent

z l I,
X Uniform illumination  Axially localized structured

(e.g., LED-based) pattern (Proposed system)
Uniform illumination

(e.g., Laser-diode-based)

(b) Number of axial planes imaged vs. the source’s coherence length

EJ.C) \800 .:6.0 i
o(;")’ ‘Cpl °§pi I

Short coherence length
(e.g., LED-based)

Proposed system
Medium coherence length
(e.g., Laser-diode-based)

Reduction of the source’s coherence length increases
optical sectioning capability and imaging depth

9. Faculty Highlights
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Broader Impacts V| MEMPHIS, | Foartar

* Enhanced imaging infrastructure for biological

and biomedical research.
O  Multi-plane holographic display at the Pink Palace... [N

Advancing biological research. | 4 ¢ ’C°p”"e"f.'i

* Increased partnerships between academia,
industry

* Increased knowledge in Optical Engineering,
enhancing career opportunities for
undergraduate and graduate students, including

underrepresented students. Multi-plane holographic display at the Pink
Palace Museum

Watch on 28 Youlube

* Improved public STEM outreach.

* Increased national and international
collaborations to advance research and . . .
sites.google.com/view/oirl/
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Delta Health

Wesley James, PhD
Associate Professor, Department of Sociology
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DELTA HEALTH

ALLIANCE

HEALTH

BUILD Mealth Challenge
COMPASS

D.OT initistive

DOT Network (SAMSHA|
DALY

Deer Croek Behavioral Health
Network

Delts B.LUES. Diabutes Initistive
Deits CHANGE

Delia Futures

Delta Futures 2

Delta Masith information Network
Delta Hoslthcare Sarvices
Delts Hoart Health Network
Delts Produce Rx

Delta STAR.

Dultn Stroke Coltsborative
Delts Wellness Conter
Bwctronic Health Record (EHR)
Servious

Letand Medical Clinic (LMC)
LMC Mobite Medical Clanic
Medicaid Populstion Health
Demonsteation Project

233 E373F2E33%FS BE3NE3

Doer Croak Promise Community
(DCPC)

DART

Delta DREAMS

Delta EATS -Farm2School
Delta EATS. -Whois Kids
Foundation

DHA Head Start { Esrly Head
Start

Early Head Start Childcare
Partnership

Imagination Libraty

Indinnola Promise Community
0Pcy

Phil Hardin Early Childnood
Inctiative

fobacco Free Coalition
WORC,

EE 2 ¥3 3 § BBEE B

(34) Detta Sate Famwlias Collaborative
35 Haalthy Start

(3] Parents as Teaschers

@7 Sesame Straet n Communities
@R Univorssl Pacenting Pace (UPP)
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INFANT MORTALITY RATE
AMONG AFRICAN AMERICAN WOMEN

20 1

‘é’ Humphreys County has had no infant
X 15 deaths for two consecutive years
8 (2017 and 2018). This has not
% B it happened since data began being
0 10 collected in 1985.
3

5 T 1

2011-2015 2014-2018

SOURCE: MS DEPARTMENT OF HEALTH

HOLMES DELTA
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Dropout Rate Wl MEMPHIS | Trastees

School dropout rate in Leland Leland now among best 10

declined by 75% since 2016. school districts in state for
dropout rate.

14% 2020 School District Dropout Rate, by Poverty Rate
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Presented by David Kemme






11. Adjournment
Presented by David Kemme
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